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Environmental and social policy for SUSI Asia Energy
Transition Fund and its investments

SUSI Asia Energy Transition Fund (SAETF) provides capital and expertise to infrastructure investments
enabling the energy transition in Southeast Asia. We seek to achieve a positive and measurable environmental
and social impact alongside financial returns and aim to contribute with our investments to the achievement of
the Sustainable Development Goals. SAETF will integrate environmental, social and governance standards
into the core of our project delivery and execution. We believe that high standards in environmental and social
(E&S) management are fundamental to good business and that by working with investee companies and
projects to enhance their E&S processes and performance, we are creating value and improving our portfolio
risk/return characteristics.

SAETF is committed to working with companies and projects to enhance E&S performance consistent with
SAETF’s Environmental and Social Management System (ESMS). This requires us to work with potential
investees to identify and address the gaps between their environmental and social performance and the
Applicable Requirements: the IFC Performance Standards, AlIB’s Environmental and Social Policy (ESP) (for
all investments) and Environmental and Social Standards (ESS) (for category A investments); the International
Labour Organisation (ILO) conventions and the International Bill of Human Rights. We also align our
investments with the goals of national climate change policies, the Paris Agreement and SDG 13: Climate
action.

In all our investment agreements we require our investee companies to operate in alignment with the
Applicable Requirements. Once agreement is reached for SAETF to invest, we will work with our investee
partners to develop capacity for improved E&S management, invest in efficient technologies and achieve
enhanced outcomes, meet the Applicable Requirements within a reasonable period of time, and continuously
maintain or enhance E&S performance. SAETF provides important support to its investee companies and
projects to aid in the understanding of these requirements and the capacity to manage their activities
accordingly. This support will include annual training. Accountability towards investors is maintained through
regular monitoring and reporting mechanisms.

SAETF will maintain, throughout the lifetime of all its investments, an External Communication Mechanism
(ECM) to receive any public concerns related to the Fund’s investments. Through the ECM, SAETF will work
with relevant parties to address the cause of any valid complaints and inform the complainant of any actions
taken.

SAETF’s Managing Director is responsible for implementation of this E&S Policy across all SAETF’s
investments and operations, and is ultimately responsible for administration and oversight of the ESMS as well
as the ESG Managers. The ESG Manager is accountable for implementation of the ESMS, and working with
portfolio companies to meet the Applicable Requirements. We commit to ensuring that all SAETF staff will
have adequate training to perform their roles in the implementation of the procedures. This policy will be
communicated to the entire SAETF team who will be expected to adhere to the policy. It will also be posted on
SAETF’s website.

The ESMS will be reviewed and revised accordingly on an annual basis.

Effective Date:

Signed: Wymen Chan, Head of Energy Transition, Asia

SUSI Asia Energy Transition Fund: ESMS
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1 Introduction

SAETF is committed to effective environmental and social (E&S) practices in all its investment activities
consistent with the SAETF E&S Policy. In accordance with the SAETF E&S policy, SAETF will follow the
processes and procedures laid out in this ESMS. This ESMS provides guidelines for identifying and managing
E&S risks and impacts as well as opportunities, in a structured way and on a continuous basis. The procedures
apply to all investments (both new investments and follow-on investments), from early identification stage
through to investment, portfolio management and exit. The E&S checklists and reports are important records
and are required to be completed and stored in the SAETF investment filing system.

1.1 External Communication Mechanism

SAETF accepts communications through email or phone and responds to all complaint inquiries that arise from
the Fund’s activities, including the activities of portfolio companies, even if they are later deemed ineligible as
not being clearly related to the activities of the Fund. The External Communication Mechanism (ECM) is
outlined in full in Annex A. SAETF keeps a complaint log for the purpose of documentation and best practices
to be shared with the Fund’s Limited Partners (LPs) upon request. This log, in the format outlined in Annex A,
will contain all complaints that SAETF receives directly from third parties, and will be standardised and stored
electronically allowing for easy access. The Managing Director and the ESG Manager will validate and
understand the complaint, fully assessing each inquiry thoroughly and preparing a corrective action measure
if necessary. All individuals or entities reporting a complaint will receive responses within thirty days and the
complainant will be contacted through either letter or email. For grievances received anonymously, this will be
recorded and addressed at the project or fund level, depending on the issues raised. The Fund considers
adequate closure of grievances received anonymously if the same complaint or feedback has not recurred
within 30 days. Otherwise, the anonymous complainant can lodge a follow up via the same channel. All
grievances will be consolidated at the Fund level and tracked on a monthly basis.

SAETF will publish its investments along with the respective E&S category on their website.

1.2 Applicable Requirements
SAETF is required by its investors to ensure that all investments meet the following applicable requirements:

e Applicable local, national and international environmental and social legislation.

¢ International Finance Corporation (IFC) Performance Standards (2012 version).

e AlIB Environmental and Social Policy (2016, amended May 2021) (for all investments) and
Environmental and Social Standards (for all Category A and Category B+ investments).

e UN Guiding Principles on Business and Human Rights.

e ILO Declaration on Fundamental Principles and Rights at Work.

e |LO Basic Terms and Conditions of Employment.

e EDFI Principles for Responsible Financing.

e World Bank Group (WBG) General Environmental, Health and Safety (“EHS”) Guidelines.

e All applicable WBG sector specific EHS Guidelines including for Wind Power and Electric Power
Transmission and Distribution.

SUSI Asia Energy Transition Fund: ESMS
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1.3 Roles and Responsibilities within SAETF

Figure 1 illustrates the roles and responsibilities for driving the implementation and continuous improvement
of this ESMS across SAETF and its portfolio companies. As a fund, SAETF leverages the cooperation, support
and feedback of its developing partners as well as the portfolio companies’ in-country resources in managing
environmental and social performance to create long-term value for its investments. Key team functions include
investment, asset management, ESG and sustainability, and legal and compliance. SAETF has in-house team
leads across these four verticals who work together in ensuring a holistic approach to investments.

i Arun Se
Investment ST Marco Van Daele s
Cammitiee External IC CEO External IC
i Member ; Member
Wymen Chan Percilia Thiah
Managing Director Office Manager

Operating
Partners

Team Investment Asset ESG/ Client Legal /
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Paul Chang
Director

Chen Siaw Fun
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len Phua
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Jeremy Saw
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Luke Nguyen

Tay Pek Hoon

Vice President Fiancial

Fnar Controller
EENCERN | T | e ¢ e 1
Wesley Koh Mew Joiner 1
Associate i Associate |
_________ |

Kentaro Tan
Analyst

Figure 1. Organisational structure for SAETF ESMS implementation

The ESG Manager is accountable for the proper implementation of the ESMS, the Environmental and Social
Action Plan (ESAP) of the Fund, the ESAPs for Portfolio Companies, and compliance with the Applicable
Requirements. The ESG Manager is responsible for preparing the ESDDs, working with and managing
consultants for the due diligence of all category A and B+ potential investments. During the investment phase,
the ESG Manager is responsible for the quality of each Environmental and Social Due Diligence (ESDD) and
for presenting the findings of the ESDD and ESAP to SAETF senior management and the Investment
Committee (IC), making the recommendation that the proposed investment is acceptable to SAETF and
proposing the E&S investment conditions to be integrated in the investment documentation. The ESG Manager
will also ensure that all investment staff receive annual E&S awareness training.

The role includes communicating with the Limited Partners, including (but not limited to):

e Informing the E&S Sub-Committee of the category of prospective investments before starting the
ESDD.

e Facilitating, coordinating and chairing E&S Sub-Committee meetings, share minutes of meetings
within 10 Business Days of the meeting, and facilitate physical meetings alongside the Advisory

SUSI Asia Energy Transition Fund: ESMS
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Committee meetings whenever deemed relevant and/or necessary by the members of the E&S
Committee.

e Sending to the E&S Sub-Committee no later than 10 business days prior to presentation to the IC for
final approval, the ESDD and ESAP for: (a) the first three proposed investment in a Portfolio Company
that is a Non-Category A Client; and (b) any proposed investment in a Category A Client (whether in
respect of the first investment in a Portfolio Company or any Follow-On Investment in an existing
Portfolio Company;

e Presenting the conclusions and recommendations from the E&S Sub-Committee to the IC prior to the
IC meeting on that proposed investment;

e Consulting with the E&S Sub-Committee and addressing the E&S Recommendations by delivery of a
final ESAP for the portfolio company. The final E&S Action Plan of the Portfolio Company will be
agreed with the proposed Portfolio Company and will include a timeframe for implementation of the
E&S Recommendations and conditions precedent for the proposed Investment. Members of the E&S
Sub-Committee shall be entitled, upon request, to review and comment on any final E&S Action Plan
of the Portfolio Company, agreed with the proposed Portfolio Company.

e Reporting to LPs within three business days after becoming aware of the occurrence of any any
environmental, social, security, labour or health and safety incident, accident or circumstance with
respect to any existing or proposed Portfolio Company that: (a) has, or could reasonably be expected
to have, a material adverse effect or impact on the Fund, the Portfolio Company, the environment,
communities or the workforce of a Portfolio Company, or (b) which results in a loss of life, severe
permanent injury, severe permanent damage to health or a material effect on the environment, or (c)
involves or causes, or is reasonably likely to involve or cause, any material breach of the E&S
Requirements as defined in the E&S Undertakings in the Limited Partnership Agreement dated 25
May 2021.

During the asset management phase, the ESG Manager will work actively with the Technical Director and the
portfolio companies to support their implementation of their ESAPSs, including preparation of international
standard Environmental and Social Impact Assessments (ESIA), ESMSs, Stakeholder Engagement Plans
(SEP) and Emergency Preparedness and Response Plans as required as well as supporting monitoring and
reporting. The ESG Manager will maintain a register of applicable laws and regulations in Vietnam, Indonesia,
Thailand, the Philippines, Malaysia, Cambodia, Myanmar and Laos in line with Annex B.

The ESG Manager is responsible for maintaining a register of suitably qualified consultants who may be used
to provide E&S support, including to undertake ESDDs, prepare project ESIAs and develop project ESMSs.
The ESG Manager will manage and oversee E&S consultants to facilitate the high quality of their deliverables
and, also taking the opportunity to learn from specialist expertise, she will accompany E&S consultants on due
diligences and site visits wherever possible. The ESG Manager will also be acquainted with and continuously
develop the list of useful E&S resources Annex C.

The ESG Manager owns the ESMS and will undertake an annual review of the procedures to respond to
lessons learned over the year of implementation, discussing the findings with the E&S Sub-Committee. Any
lessons learned and challenges encountered over the year should be documented in order to do so.

The Managing Director is Wymen Chan. He retains overall accountability to the LPs for the E&S risk
management of the fund. He will take responsibility for oversight of E&S on a management level, including the
Fund’s environmental and social strategy and policies, the integration thereof in overall fund management, and
the hiring of sufficient dedicated qualified E&S staffing (such as E&S Managers) and managing them, to ensure
adequate implementation throughout the portfolio. He will particularly pay attention to E&S during the

SUSI Asia Energy Transition Fund: ESMS
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investment approval process. He also owns the External Communication Mechanism (ECM) and will ensure
that all external communication is handled in accordance with the E&S Policy. He will approve any updates to
the ESMS, which the ESG Manager may suggest after the annual ESMS review.

The E&S Sub-Committee will be a subcommittee of the Advisory Committee for E&S matters, constituted of
the E&S representatives of the Advisory Committee members. lts purpose will be to enable the Advisory
Committee to monitor the Fund’s E&S performance and to advise the Investment Manager on matters
pertaining to the Applicable Requirements. The Terms of Reference of the E&S Sub-Committee will be agreed
at the first meeting and will be attached to Annex J. The frequency of the meetings will be agreed by the
committee but will be no less frequent than biannually.

E&S External Consultants will be commissioned to undertake the ESDDs for all category A and B+ investments
and for any other activities outside the expertise of the ESG Manager. For example, with the advice of the E&S
Sub-Committee, the ESG Manager may identify the need for specialist consultants to support the portfolio
companies in undertaking E&S assessments, developing E&S programmes and monitoring E&S management
plan implementation. These may be higher risk investments that have exposure to involuntary resettlement,
risk of adverse impacts on Indigenous Peoples, significant risks to or impacts on the environment, community
health and safety, biodiversity, cultural heritage and significant occupational health and safety risks. With input
from the E&S Subcommittee, the ESG Manager will develop a list of potential E&S consultants to be used.

Investment Managers are currently Jane Tang, Russell Ong, Luke Nguyen and Wesley Koh. They are
responsible for working with the ESG Manager to communicate the E&S Requirements to the investee
company before and during the due diligence and throughout the investment period.

Investment Committee (IC) is responsible for understanding and taking into account in their decision-making
advice for each deal the E&S information presented in the ESDD. The IC comprises Marco van Daele and
two independent members and it has an advisory role in the investment process. The Managing Director,
Investment Managers and ESG Manager will take into account the IC’s advice in their decision-making
process.

1.4 Roles and Responsibilities of the Portfolio Companies

The following responsibilities must be clearly attributed to someone at the Portfolio Company level. Depending
on the Portfolio Company structure, the responsible person may be the Portfolio Company’s Chief Executive
Officer. However, it may also be that the Owner’s Engineer, contractors or SAETF’s asset management team
take over these responsibilities. In the latter case, the different SAETF roles (strategic guidance vs. day-to-day
decision making) must be clearly delineated.

e Communicating with SAETF and coordinating with SAETF’s ESG Manager on all ESG matters.

e Managing the Company’s compliance with SAETF’s ESG requirements.

e Reporting to the board and SAETF on the ESG performance of the Portfolio Company, as well as on
grievances and stakeholder engagement issues.

e Ensuring that the Portfolio Company has an ESMS according to SAETF’s requirements and that
adequate resources are in place to implement the same.

e Appointing competent staff in charge of Environmental, Health and Safety, as well as social matters
(including stakeholder management).

e Ensuring timely disclosure of environmental and social information, stakeholder consultation and
establishment and implementation of a Grievance Redress Mechanism

e Ensuring that non-compliances are addressed, and corrective actions are implemented on time.

SUSI Asia Energy Transition Fund: ESMS
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E&S tasks need to be taken over by suitably trained personnel within the Portfolio Company. The resources
need to be commensurate with the level of risks. On the one end of the risk spectrum this may mean that the
Portfolio Company needs to hire an Environmental, Health and Safety Manager, a Social Development
Manager and a Community Liaison Officer. On the other end of the spectrum it may be adequate if the project’s
Technical Manager is appointed to take over these roles. The person/s will be responsible for:

e Implementation of any ESAP agreed with SAETF.

e Development of the company ESMS according to the Applicable Requirements adopted by SAETF.

e Ensuring that all contractors and third-party personnel working on site or for the project are
appropriately trained and supervised to be in compliance with SAETF’s ESG requirements.

e Providing daily guidance to employees and supervising, assisting and auditing staff to ensure effective
implementation of the ESMS and EHS programs.

e Assisting with developing and maintaining the Site Emergency Preparedness Plans and Procedures,
performing emergency response training and maintaining adequate filing systems.

e Reviewing accidents and incidents, conducting root cause analysis, managing corrective actions and
ensuring adequate reporting.

e Ensuring regulatory compliance.

e Developing a Stakeholder Engagement Plan for the duration of the project life cycle and overseeing
its implementation.

e Developing and implementing E&S management plans, including Resettlement Action Plans,
Livelihood Restoration Plans, Biodiversity Plans and Indigenous Peoples Plans, as required.

e Communicating and interacting on a regular basis with the local communities and project affected
communities on all social and resettlement issues, including any grievances.

e Developing a Portfolio Company Grievance Redress Mechanism in line with SAETF’s requirements.

e Explaining the grievance mechanism to local communities and stakeholders, documenting the
grievances, resolving grievances, documenting feedback from the affected peoples, local community
administration/leaders and/or community members and reporting to the CEO and SAETF'S ESG
Manager.

1.5 E&S Training

SAETF will conduct an annual review of the E&S training needs of the team and develop a plan to fill any
necessary gaps, including internal and on the job training. The minimum requirements will be:

e All SAETF team members to undertake IFC STEP online training;

¢ Investment Managers to receive in person E&S training;

e ESG Manager and/or responsible Investment Manager to accompany E&S Consultants on site visits
to build understanding of E&S risks and opportunities in practice and to facilitate subsequent
monitoring of ESAPSs.

SUSI Asia Energy Transition Fund: ESMS
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2 Overview of the investment cycle

SAETF’s E&S activities are closely aligned to the investment cycle and are intended to provide the relevant
information on E&S risk of investments appropriate to the stage of decision making. SAETF also believes it is
important to work with the investee companies closely to ensure they have the understanding and capacity to
meet the Applicable Requirements. Figure 2 aligns SAETF’s E&S interaction with the investee company
throughout the period of investment.

Deal Sourcing and
Initial Investment
Committea
Recommendation

Initial Screening ;

Exclusion List

Idantification of lssues

Categarisation

Assess invastes
capacity and
commitment - initial
discussion about
applicable
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Issues Statement

Investment Approval

Assaess investes
capacity and
commitment - develop
understanding of E&S
gaps and ESAP
actions

ESDD Exec Summary

Figure 2: SAETF Investment Cycle
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2.1 Initial E&S Review

The initial recommendation to progress with (external) due diligence on a prospective Portfolio
Company/project requires the following steps:

e E&S screening to ensure the prospective Portfolio Company meets SAETF’S eligibility criteria;

e Establish outline E&S risks or opportunities, including assessment of prospective Portfolio Company’s
capacity and commitment; and

e Define the initial E&S category.

2.1.1 Eligibility Criteria

When a potential investment is first identified, the investment team is required to review the Exclusion List
(Annex E) and confirm that the investment is not exposed to any activities on the list. It is essential to consider
all activities of the investee company that SAETF will be exposed to as shareholder and if the prospective
Portfolio Company does not meet the eligibility criteria, further consideration of the deal should be terminated.

It should be noted that in certain circumstances, additional investment restrictions agreed with individual LPs
may also be relevant, such as investments in Disputed Areas (see AlIB Operational Policy on International
Relations).

2.1.2 Initial Screening

An initial identification of the main E&S risks will help to inform the IC’s recommendation on whether to move
forward with the investment and to help focus the future due diligence efforts. This initial stage includes:

e Desk review of information in the public domain, including a web search of available information on
negative press reports, public complaints, infringements of the regulations, labour disputes, court
cases or fines. Using Annex F, it should include a search for contextual risk relating to the potential
investment opportunity’s nature of business, sector and location. Such risks will include reputational
issues related to the prospective Portfolio Company’s activities, or potential issues related to human
rights, land acquisition, biodiversity, Indigenous Peoples or cultural heritage in the location of the
project.

e Discussion with the prospective Portfolio Company’s management and, if possible, staff, customers
and neighbouring communities, using informal and structured interactions and observations at the
company premises. Select and fill out the appropriate questionnaire in Annex G.

The objective of this initial review is to establish if there is any adverse public information indicating if there are
significant E&S (including human rights) risks and impacts that may represent a reputational risk for the Fund
or may preclude the potential investment from meeting the requirements of this ESMS and the Applicable
Requirements within a reasonable period of time.

It is important to assess the prospective Portfolio Company’s organisational capacity and commitment to
working towards enhanced environmental and social performance. This judgement will be based on the
information collected in the initial screening phase. The assessment of the capacity and commitment will be
based on the willingness of the prospective Portfolio Company to budget for enhanced E&S performance and
their past performance with respect to addressing incidents. For example, if there is news of an accident in the
workplace, look for evidence of health and safety procedures at the site; or if there are complaints about high
dust levels discuss with the management their response such as enhanced dust control provisions. These are
signs that the prospective Portfolio Company management may be taking its E&S performance seriously.

SAETF ESMS (May 2025)_GH-SUSI formatted.docx
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In order to make an assessment of the prospective Portfolio Company’s commitment, it will be important to
explain to the prospective Portfolio Company’s the Applicable Requirements of the Fund and to explain the
approach SAETF will take to the due diligence as well as ongoing enhancements to E&S performance.

On the basis of the initial screening, indicate if there are any red flags and if a red flag assessment should be
initiated to better understand potentially significant project risks and to outline priority issues for the due
diligence phase. Determine if the potential investment opportunity raises any issues that would result in non-
compliance with the Fund’s E&S Policy.

2.1.4 Summary of key E&S issues

A summary of the potential key E&S issues for the project will be recorded in the E&S screening checklist, and
further actions required to address or mitigate identified E&S issues will be recorded in the E&S screening
checklist as presented in Annex G. Outcomes of this process will be discussed with the relevant investee
company for acknowledgement and further engagement with end clients, if required.

2.1.5 Categorisation

The E&S category should be assigned to each project under consideration for financing. The category is used
to convey a sense of the relative magnitude of risks and potential impacts associated with the project prior to
applying mitigation measures. The categorisation determination is made for the individual investments (A, B+,
B, C). Guidance on how to assign a category to the investment is provided Annex H. Initial project
categorisation and whether or not the project is recommended to undergo further external due diligence will
be recorded in the E&S screening checklist as indicated in Annex G.

2.2 E&S Due Diligence and Investment Approval

Once approval has been given by the IC to undertake the E&S due diligence, the process outlined below
should be followed. For all category A and B+ activities, the next step is to commission the E&S consultant,
using the Terms of Reference in Annex | as a framework template.

2.21 E&S Due Diligence
The objective of the due diligence is to collect information to:

e Establish current and/or potential compliance with local, national and international laws, regulations
and conventions;
e Undertake a gap analysis, comparing the current E&S performance of the prospective Portfolio
Company/project with the Applicable Requirements; and
e |dentify corrective actions to be implemented by the prospective Portfolio Company/project to bring it
into compliance with all the Applicable Requirements.
To do so, the following steps need to be carried out:

e Identify the scope of the assessment. The assessment should consider all current project activities
that the Fund will become exposed to as well as any plans for future expansion. For project finance,
or investment in a special purpose vehicle (SPV) company with known operational or planned
project(s), the due diligence will be undertaken on the existing and proposed exposure of the
investment, including operational facilities and proposed projects, incorporating the organisational
structures that the fund will be investing into. If there are many operational facilities or proposed
projects, it may be appropriate to select a sample to be visited during the ESDD. The selection should

SUSI Asia Energy Transition Fund: ESMS
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include the higher risk facilities or projects in more remote locations. For investment into a platform
where the pipeline of projects is largely undefined, a landscape assessment of the E&S risks
associates with the potential projects as well as an assessment of the prospective Porfolio Company’s
E&S management systems, capacity and commitment to identify and manage the E&S risks and
inmpacts will be the primary focus.

¢ Identify relevant local, national and international laws, regulations and conventions (this should be
done in collaboration with the legal due diligence) and WBG EHS Sector Guidelines;

e Establish which IFC PS are triggered by the project;

e Undertake a site visit, interview relevant staff and stakeholders, request and review relevant
documentation to evaluate the current performance of the company, to identify any non-compliances
and to establish any gaps between current performance and the requirements of the IFC PS, relevant
WBG EHS Guidelines and other Applicable Requirements.

e Prepare a ESDD report that explains how the prospective Portfolio Company meets the relevant
Applicable Requirements and answers all the relevant questions in the questionnaires in Annex J.

The answers to the questions should be provided in the ESDD report format in Annex L. The sections referring
to the IFC PSs that are not applicable can be deleted. Each section should contain the answer to all the
questions for any IFC PS that is triggered. The sections referring to the IFC PSs that are not applicable can
be deleted. Each section should contain the answer to all the questions for any IFC PS that is triggered. If the
company is not compliant with the relevant Applicable Requirements then the gaps and actions required to
bring the prospective Portfolio Company into compliance should be described in the Environmental and Social
Action Plan (ESAP).

2.2.2 Environmental and Social Action Plan

An environmental and social action plan (ESAP) will be prepared, outlining the actions required to align the
investment with the Applicable Requirements. The ESAP will define the actions and deliverables required to
verify completion of the actions, their risk rating and timeline for completion. See Annex L for guidance in
preparing the ESAP. This ESAP will be inserted into the formal agreement between SAETF and the
prospective Portfolio Company.

2.2.3 Investee Company Capacity Assessment

The prospective Portfolio Company is required to establish, maintain and strengthen as necessary an
organisational structure that defines roles and responsibilities and authority to implement its E&S management
system. As such, the ESDD will assess the capacity of the prospective Portfolio Company to meet the
Applicable Requirements and make recommendations where enhancements are necessary. It will be important
also that the ESG Manager and Investment Manager works with the prospective Portfolio Company to
understand the purpose of the ESDD, the implications of the ESAP and the benefits of working with SAETF to
invest in enhancing E&S performance.

Where the prospective Portfolio Company does not currently have the required capacity, consider whether
there is available capacity in the market or suitable training available to develop inhouse capacity. In some
circumstances SAETF may have to look further afield than the local market for adequate capacity, which may
have cost implications that should be discussed and included in the financial plan. All capacity strengthening
requirements should be included in the ESAP. In some cases, the investee company may be required to
demonstrate that they have allocated a budget for the employment and/or training of identified E&S staff and
any other actions that will require a capital allocation.

2.2.4 Investment Approval

SAETF will only make an investment in a proposed project or prospective Portfolio Company (including in
respect of a new investment or a follow-on investment in an existing Portfolio Company) if:
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= Any identified adverse impact or performance has been resolved in accordance with the Applicable
Requirements;

= In respect of any new investment, the prospectivePortfolio Company has agreed an ESAP to so
resolve the identified adverse impacts or performance within a reasonable timeframe (including
appropriate conditions precedent for the proposed investment), and the investment documentation
includes appropriate remedies if the proposed Portfolio Company fails to implement the ESAP.

In order to ensure that the investment decision takes into account all the risks and impacts as well as the
actions required to close any E&S gaps the following information should be included in the Final Investment
Committee (IC) Memorandum and Updated IC Memorandum:

= The executive summary and ESAP from the ESDD;

= An indication whether the ESDD was prepared in-house or by an external consultant;

= A short summary from the team highlighting any material issues of relevance to the IC members and
any recommended conditions for investment or non-standard terms, covenants or warranties for the
investment agreement.

2.3 Documentation and Disbursement

Upon approval of the investment, the document preparation should include relevant E&S language to ensure
the prospective Portfolio Company is bound to meet the E&S requirements, including the ESAP as well as the
E&S conditions the Fund is held to by its investors. The ESAP will be appended to the investment agreement
documentation (e.g. Shareholder's Agreement) to ensure the investee company is bound to implement the
corrective actions.

2.3.1 Investment Agreement Language

Investment documentation should have E&S clauses/covenants referencing the Applicable Requirements and
other general and specific conditions for investment by SAETF, the ESAP and remedies for failing to comply
with the same (see Annex M). Specifically for commercial and industrial (C&l) renewable energy/energy
efficiency service companies, the investment agreement should include reference to Schedule S.

2.3.2 Conditions Precedent and Disbursement Checklists

Any actions that have been identified in the ESDD that were considered sufficiently important to be completed
before investment should be included in the conditions precedent (CP) checklist. The conditions precedent
checklist will be tailored for each individual project. The same applies for pre-disbursement checklists.

2.3.3 Investee Company Capacity Development

During the discussion of the Investment Agreement, SAETF may take the opportunity to discuss capacity
development opportunities for the investee company, outlining what support may be provided and commitment
required by the investee company.

SUSI Asia Energy Transition Fund: ESMS
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2.4 Portfolio Management

2.41 Portfolio Management Roles and Responsibilities

Throughout the investment period, the investee company is required to implement its ESAP and maintain, or
continually improve its E&S performance in line with the Applicable Requirements. The responsibilities of
SAETF are to monitor, support and verify such E&S performance, and to ensure that any material changes in
the activities of the investee company are assessed to identify and manage changes in E&S risk. Should there
be any significant breaches in implementation of the ESAP (such as delays in implementing actions identified
as “red flag” or “high risk”), deviations from the agreed actions, or serious incidents, the ESG Manager will be
responsible for notifying the Investment Managers and IC. While breaches may be updated to the LPs through
the E&S Sub-Committee, serious incidents will be required to be reported within three days as outlined in the
E&S Undertakings under the Limited Partnership Agreement.

Table 1 summarises the responsibilities of SAETF and the portfolio company throughout the investment phase.
The requirements are further described below.

Table 1: Portfolioc Management E&S Responsibilities
PORTFOLIO COMPARTYT

Implementation Reporting Monitoring Reporting to LPs
Implement ESAP. Report on completion of  |Review progress with ESAP)
actions according to implementation, provide

ideadlines in the ESAP. technical support and Quarterly E&S Status
capacity development as  |Update.
required and evaluate

deliverables. wnnual E&S and Impact
Report.
Develop, implement and  |Annual Monitoring Report. Evaluate E&S performance
maintain an ESMS3. in annual Monitoring
Report.
Host annual/biennial Undertake annual/biennial
supervision visits. supervision visits and
prepare supervision
report.
In case of incidents, Report incident within 24 |[Evaluate root cause Report incident within 72
implement emergency hours. analysis and follow up hours.
rezponse plan, undertake actions.

root cause analysis and
implement follow up
actions.

Assets under construction

Implement ESMP. Monthly progress reports. |[Review monitoring and
progress reports from the
Portfolio Companies. Quarterly E&S.
ICanstruction Progress
Host guarterly site Undertake guarterly Report.

supervision visits. supervision visits and
prepare supervision
report.
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2.4.2 Monitoring ESAP Implementation and Follow Up

Until the ESAP implementation has been completed, regular monitoring will be required to ensure that the
corrective actions are being made as expected. At a minimum, SAETF will discuss the implementation of the
ESAP and review documentary evidence of completion of actions. This will be done on a sufficiently regular
basis to ensure that the deadlines detailed in the ESAP are met by the company. The ESG Manager will
provide feedback provided to the company to ensure actions are resolved to an appropriate quality and to time.
The ESG Manager will maintain a record of the status of the ESAP of each Portfolio Company in the format
outlined in Annex N.

2.4.3 Investee Company Capacity Development

In practical terms, the investee companies may require technical assistance and capacity development to
support their implementation of the ESAP. At the earliest opportunity during the portfolio management phase,
and at regular intervals thereafter, at least during supervision visits, the ESG Manager will assess the capacity
of the Portfolio Company staff to implement their ESMS. The ESG Manager will agree and manage capacity
development, sourcing consultants, training and supporting the selection of appropriate staff.

2.4.4 Supervision Visits
Supervision visits are required to review the E&S performance of the portfolio companies to:
e monitor and support ESAP implementation;

e confirm effectiveness of E&S management systems and evaluate E&S performance before and during
major growth periods of the company, checking that the company is meeting the Applicable
Requirements; and

e verifying that no material changes to the business have occurred that have E&S implications.
Tools to be used during the site visits can be selected from Annex C.

The ESG Manager will undertake all site visits. The ESG Manager may engage an external advisor for higher
risk projects or projects with complex issues which may warrant an independent external opinion or advice, to
ensure objectivity and better risk management.

The frequency of the monitoring visits will depend on the category of the project, whether construction is in
progress and the level of support with implementation of the ESAP required by the company. Table 3 indicates
the minimum interval of supervision visits.

Table 3: Supervision Visits Timing
DURIMNG COMSTRUCTION  DURING OPERATION

iCat. A/ higher risk Cat. B+ |Quarterly Biannually
Cat. B Quarterly Annually/biannually
iCat. C M A Opportunistically

A summary of the findings will be prepared in the Supervision Report (Annex O).
2.4.5 Value Creation Opportunities

SAETF aims to identify any ESG value creation opportunities together with the Portfolio Companies. The
objective will be for the Portfolio Company to create value and efficiencies and to report such initiatives
transparently to stakeholders, including existing and potential investors. Such opportunities may include
developing a Gender Equity Strategy; an ESG community monitoring programme for a hydropower project,
where communities’ buy-in and their environmental knowledge is strengthened, as well as monitoring costs
can be cut; or enhancing ESG supply chain management to more efficient supply chain management practices.
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2.5 Information Reporting and Disclosure
2.5.1 SAETF Reporting and Disclosure

Disclosure is the key that allows investors to better understand, evaluate and assess potential risk and return,
including the potential impact of E&S factors on a company’s performance. Therefore, the Fund seeks to be
transparent about its E&S considerations of private equity investments and actively engage relevant
stakeholders.

2.5.1.1 Annual Reporting to Limited Partners

The format of the Quarterly and Annual E&S and Impact Reports are attached in Annex Q. The annual report
should be prepared and sent to the Limited Partners within 120 days of the end of each financial year.

2.5.1.2 Incident Reporting

Within three (3) Business Days after becoming aware of the occurrence, SAETF shall notify the Limited
Partners and the E&S Subcommittee of any E&S Incident, specifying the nature of the incident, accident, or
circumstance and the impact or effect arising or likely to arise therefrom, and the measures being taken, or
plans to be taken, to address them and prevent any future similar event; and keep the E&S Subcommittee
informed of the on-going implementation of those measures. Annex S provides the format of the incident report.

An E&S Incident means any environmental, social, security, labour or health and safety incident, accident or
circumstance with respect to any existing or proposed Portfolio Company that (a) has, or could reasonably be
expected to have, a material adverse effect or impact on the Fund, the Portfolio Company, the environment,
communities or the workforce of a Portfolio Company, or (b) which results in a loss of life, severe permanent
injury, severe permanent damage to health or a material effect on the environment, or (c) involves or causes,
or is reasonably likely to involve or cause, any material breach of the E&S Requirements.

2.5.1.3 SAETF Public Disclosure
SAETF shall disclose on its website:
o its E&S Policy.

e appropriate information about the Fund’s investments (name, location, contacts and industry of the
portfolio company, and its E&S Categorization), no later than 12 months from financial close, subject
to regulatory constraints and commercial sensitivity.

e its External Communication Mechanism, including at the minimum a statement on the process it
follows to receive and address inquiries or complaints about the implementation of its Environmental
and Social Management System or the environmental and social impacts and performance of its
portfolio companies.

SAETF shall also require prospective portfolio companies to ensure that relevant information about their E&S
policies and adequate environmental and/or social assessment of their activities are available in a timely and
accessible manner.

2.5.2 Investee Companies’ Reporting and Disclosure
2.5.2.1 Monitoring Report from Investee Companies
Investee companies are required to provide E&S reports according to the following schedule:
e During construction, on a monthly basis for each asset.
e Quarterly and annual updates of E&S performance, within 90 days of the end of each financial year.

At a minimum, the reports will contain the information in Annex Q and may include additional items specific to
the E&S performance of the Company.
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2.5.2.2 Incident Reporting

Investee companies are required to report to SAETF within 24 hours of becoming aware of an E&S incident
as defined above. In case of incidents, the company is expected to implement its emergency response plan,
undertake root cause analysis and implement follow up actions. Annex R provides guidelines on incident
reporting.

2.5.2.3 Investee Companies’ Disclosure and Consultation

SAETF requires its investee companies to disclose environmental and social information proportional to the
environmental and social risks and impacts associated with their activities. Particularly, SAETF shall require
the portfolio companies to publicly disclose Environmental and Social Impact Assessment and associated
approval from competent authorities, if applicable. If no such document is required according to local
regulations, the portfolio companies should be required to make objective information about the environmental
and social impacts associated with their projects or business activities accessible to interested and affected
parties in a timely and understandable manner. For existing operations of the investee companies, high-level
environmental and social information, or key commitments/high-level summary of the Investee Company
Environmental and Social Action Plan shall be disclosed.

During SAETF’s due diligence process as outlined above, the E&S Manager shall understand how the investee
company engages with its stakeholders (including affected community, responsible governmental agencies,
media, non-governmental organizations etc.) in relation to their business activities or projects. Consultation by
investee companies shall be carried out in a culturally appropriate manner and documented. If the existing
consultation/stakeholders engagement mechanism is considered insufficient based on the E&S Manager’s
professional judgement, supplementary measures shall be proposed as part of the investee company’s ESAP.

2.6 Exit

The ESG Manager will be involved in the exit process at an early stage, and prior to obtaining IC approval to
exit. ESG impacts, risks and opportunities should be considered in the exit process, and the ESG Manager
will work with the investee company in advance of the sale, to ensure that internal capacity and proper
documentations are in place to sustain the ongoing implementation of the ESMS even after exit.

An ESG exit report will be initiated by the ESG Manager, detailing how the company has developed and
improved its E&S performance throughout the investment period. The ESG exit report will also identify further
opportunities that the investee company can act on prior to the sale, to further enhance ESG performance and
company valuation that will attract prospective buyers for whom good ESG performance is a priority.

The ESG exit report will summarise:

e The current state of ESG management in the investee company vs. baseline performance at the start
of investment;

¢ Key ESG highlights and positive impact contributions;
e Key ESG risks and opportunities that need to be remedied or further actioned prior to or post-sale;

Depending on the transaction, the ESG Manager may or may not need to conduct site visits to supplement the
ESG exit report.

SAETF ESMS (May 2025)_GH-SUSI formatted.docx
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Anmex & External Communication Mechanism

Description of ECM

SAETF accepts communications through its website, email or phone and responds to all complaintinguiries that
arise from the Fund’s activities, including the activities of portfolio companies, even if they are later deemed
ineligible as not being clearly related to the activities of the Fund. SAETF will ensure that an effective mechanism is
in place by which it can receive feedback and suggestions in relation to the environmental and social performance
of the Fund's investments, the conduct of our development partners and their contractors, from anyone who
wishies to do zo. Stakeholders are encoursged to inform SAETF of any unethical and/or illegzl practice, or any
frawdulent acts or misconduct by anyone related to the projects without any fear of retaliation. Stakeholders have
the option to lodge feedback anomymaously, howewver, are encouraged to provide contact details so that we can
directly provide an update on the steps taken to address the issues raised. All information disclosed to us will be
treated with utmost confidence, in line with applicable laws and regulations on privacy and data protection.

SAETF expects that majority of the feedback on the Fund's investments will be received by the portfolio
companies and hence will be handled and recorded in accordance with each portfolio company’s ESMSE and
external communication mechanism. Feedback received through the portfolio companies will be reported back to
SAETF and consolidated at the Fund level through the portfolio companies’ quarterly and annual reporting to
SAETF.

For feedback received directly by SAETF throuzh various channels (e.z. website, email, phone and physical mail),
where contact detzils of the feedback originator have been provided, SAETF will respond in writing within five
business days from the date the feedback was received, including an indication as to whether or not SAETF deems
the feedback valid for further evaluation and resolution. For anonymous feedback, details on the feedback and
actions taken by SAETF to resolve the issue will be recorded in the Fund’s ECM log. If the anonymous feedback
pertains to specific projects, this will be brought to the attention of the relevant portfolio company for them to
record and resolve. Since the feedback originator iz not known, SAETF will decide whether the issue has been
closed upon provision of satisfactory evidence by the portfolio company, and measures to close the grisvance
raised will be recorded accordingly. SAETF considers adequate closure of grievances received anonymously if the
same complaint or feedback has not recurred within 30 days. Otherwise, the anonymous complainant can lodge a
follows up. All grievances will be consolidated at the Fund level, and portfolio companies are expected to

consolidate grievances related to each of their projects and report back to SAETF.

A general process flow for handling feedback received through the Fund's ECM channels is illustrated below.
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s Record in Fund ECM log

Assess feedback
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Consider the
feedback “resalved”

and include details

Yes

Yes

Bcknowledge receipt of
feedback within five
business days

Delegate to appropriate entity
(Fund, Investes Comparny, Project) for
apgroprigfe action and closure

General process flow for handling feedback received via the Fund's ECM channels.

Stakeholders are encouraged to reach out to the project’s designated officer in their locality. If this is not a
preferred option due to any other reason, stakeholders are welcome to escalate their feedback at the Fund level.
SAETF keeps a complaint log for the purpose of documentation and best practices to be shared with the Fund's
Limited Partners (LPs) upon request. This log, in the format outlined below, will contain all complaints that SAETF
receives directly or indirectly from third parties, and will be standardised and stored electronically allowing for
easy access. The Managing Director and the ESG Manager will validate and understand the complaint, fully
aszessing each inguiry thoroughly and preparing a corrective action measure if necessary. For grievances received
anonymausly, grievances will be recorded and addressed at the project, investee company or fund level,

depending on the issues raised.

SAETF will publish the Fund's ECM in its dedicated website, https:/fwww . sustainable-asia.sg).
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Table A-1: SAETF Complaint Log

COMPLAIMT LOG

Complaint Number

Method complaint was received

Anonymous (yes/na)

Mame of complainant (N4 if anonymous)

Subject of complaint (gg, Investee company)

Address, email, phone number

Other identifying information

Preferred method of return correspondence

Description of complaint {include when and
where situation occurred, who was involved in

Complainant's suggestions

Supporting documentation (pictures, letters,
reparts, etc)
Caorrective actions taken

Date of corrective actions

Parties and individuals inwolwed

Follow up reguired

Date of notification to complainant
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Annex B Template for Local Law Register

LOCAL LAW REGISTER

Applicable Country:

Date of last update:

Legal Act [summary of content |F*ermi13f|jnenne5 required

General
e.g. Constitution, Environment Protection Act, Electricity or Energy Act

Labour/Health and Safaty
e.g. Public Health Act, Labour Act, You can find & database of national labour law here:

hittps: / wwowsilo.orgSdyn /matlex) natlexd byCountry?p lang=en,

Alr Emissions
e g. Environment Protection Act, Clean Air Act

Wastewater
e g. Environment Protection Act, Water Laws, Water Resource Management Act

2olid and Hazardous Waste
e.g. Environment Protection Act, Solid Waste Regulations, Poisonous Chemicals Act

MNoise
e.g. Environment Protection Act, Public Health Act, Noise regulations

Land
2.E. Comstitution, Land Acquisition and Resettlement Act

Matural Resources
e g. Forest Act, Wildlife Act, Fisheries Act

Indigenous Peoples
e g. Ratification of ILO C163, Indigenous People Rights Act

Cultural Heritage
e_g. Tangible Heritage Law, Cultural Protection Property Act
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Annex C Useful E&S Resouces

COC ESG Toolkit for fund managers: https://toolkit.cdcgroup.com)/

EBRD Environmental and Socizl Guidance Mote for Hydropower Projects:
https:/'www . goozle com/url ?sa=t Brct=jRg=RBesrc=s&source=web&cd=56&cad=rjal
uact=EEved=2ahUKEwiSlujdh83jAhVGEKFAKHZkh BpOOFAFeg QICBACE uri=https3
3AKIFH2 Pwww.ebrd.com®2Fdoouments$2 Fenviromment %2 F pdf-suidance-

note-hydropowst pdfSuse=ACWYaw3BEEEwDtditudxda IyHGC

EBRD Environmental and Socizl Guidance Mote for Small Hydropower Projects:
hittps:/fwww . google.com/ur Ysa=tErct=jBg=Besrc=sEsource=web&cd=1Ewved=2sh

UKEwiox¥CliN3|AhULEI AKHRMIDZs0FjABes CQIARACEurl=https %3 AT FHI Furw
w.ebrd.com%2 Fdocuments#%2 Fenvironment# 2 Fenvironmental-and-sodal- guidance-note-for-small-h
=ADvaw3eb GETTgpp3eA3YWooDdh

FMIO ESG Toolkit for fund managers: https:/www fmo.nlfese-toolkit

IFC Good PracticeNote: EHS Approaches for Hydro Power Projects:
https:/ fwww ifc org/wps/wem/connect ftopics ext contentfifc external corporate

site/sustainability-at-ifc/publications/publications _gpn_ehshydropwer

IFC Guide for Developers and Imvestors for Utility Scale Solar Power Projects:
httpe:/ fwww.ifc.org/wps f'wem/connect fe73dd 27-5c3d-3cb0-8dcl-
00e540733287 /SOLARY2 BGUIDEX2BEOOK pdf?MOD=AIPERESECYID=jrR7TUET

IFC Guidance Motes: Performance 5tandards on Environmental and Social Sustainability: GN_Emnglish 2013 Full-
Document updated June-27-2019.pdf (ifc.org)

Sustainability Accounting 3tandards Board (SASE) Renewable Resources & Alternative Energy Industry Research
Briefs: Renewable Resources & Alternative Energy Industry Research Briefs - SASE

‘World Bank Study: Environmental and Social Considerations of Wind Power Developmenits:
htep://documents worldbank org/cursted/ en/23985145 808938 2658 /pdf /662330
PUBOEPI00e0wind0STE0E21389263 . pdf
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Annex D Terms of Reference for E&S Sub-Committee

1. Definitions and Interpretation

1.1 Capitalized terms used but not defined herein have the meanings ascribed to them in the amended and
restated limited partnership agreement in relation to US| Asia Energy Transition Fund 3CSp (the “Fund®), 2
special limited partnership (sociéteé en commandite spécigle) under the 1915 Law with registered office and place
of administration at 2-4, rue Eugéne Ruppert, L-2453 Luxembourg, Grand Duchy of Luxembourg and duly
registered with the Luembourg Trade and Companies Register under number B234503.

1.2 In case of discrepancies between the Partnership Agreement and theze Terms of Reference, the provisions of
the Partnership Agreement shall prevail.

2. Purpose of the E&S Sub-Committee

2.1 The Generzl Partner is responsible for establishing the E&S Sub-Committee to advize the Fund on social and
environmentzl matters in accordance with the provizions in the E&S Policy and/or az reasonzbly requested by the
General Partner or the Investment Manager.

2.2 The E&S Sub-Committee is an advisory organ to the Fund.
3. Duties of the E&S Sub-Committes

3.1 The EES3 Sub-Committee will advise the Fund on social and envirenmental matters and will monitar the
Fund's E&S performance in accordance with the provisions in the EES Policy and/or as reasonably requested
by the General Partner or the Investment Manager.

3.2 The EES Sub-Committee will advize the Fund on the Fund's E&S risk management and its approach an
E&S ocpportunities related to potentizl or new Portfolio Companies, including confirming {by no objection)

the EES categarisation of any proposed investment in a Portfolic Company.

3.3 The E&S Sub-Committee will advise the Fund on all EES related aspects regarding the maonitoring of EES
rizks in relation to Portfolic Companies (including in relation to Investments that are categorized 25 Category
A, B+ znd/ar B).

3.4 The EE&S Sub-Committze shall be entitled, upon request, to review and comment on any final ESAP
agreed with a Portfolio Company.

3.5 The EE&3 Sub-Committee members will be available to the Fund to elaborate on the E&S Sub-Committee’s

recommendations and advice.

3.6 The EE&S Sub-Committee has no decision-making power and the Fund does mot have an obligation to
follow the recommendations and,/or advice given by the E&S Sub-Committee.

3.7 The Fund will inform the E&5S Sub-Committee members about decizions taken that relate to any E&S Sub-
Committes recommendations and/or advice.

3.8 The EES Sub-Committee members are allowed to obtain information from the Fund or from a Fund-

assigned consultant.
4. Membership, fiduciary duties, liability and indemnity

Membership
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4.1 The E&S Sub-Committee will be composed of the members appointed by the Limited Partners and the
EES Manager of the Investment Manager. Each Limited Partner who has the right to appoint an Advisory
Committee member shall alse be entitled to appoint one member of the E&S Sub-Committee.

4.2 Each EES Sub-Committee member will receive a copy of these Terms of Reference.

4.3 An E&S Sub-Committes member shall cease to be an E&S Sub-Committee member when hiz/her
appointing Investor loses its right to appoint an Advisory Committee member.

4.4 A Limited Partner may remove and replace its appointed EES Sub-Committee members from time to
time in its sole discretion.

4.5 The E&S Sub-Committze's first appeointed members are: Albert van Leeuwen/Aniza Xhitani (FMO], Chee
Weea Tan [AIIB], Kristin 3jablom {SwedFund), Petter Vilsted (NorFund).

Fiduciary duties, liability and indemnity

4.6 The EES Sub-Committee members do not have any fiduciary duty to the Fund.

4.7 The EES Sub-Committee members are not liable to the Fund, the General Partner, the Investment
Manager, the Investment Committee nor to each other for any act, unless such act results from willful
miscenduct or conscious recklessness of the ESS Sub-Committee Member or the Fund Manager and/ar
Investment Committes.

4.8 The Fund shall and hereby does, to the fullest extent permitted by applicable law, indemnify and hold harmless
each EES Sub-Committee member from and against any and all claims, demands, liabilities, costs, expenses,
damages, losses, suits, proceedings and actions, whether judicial, administrative, investigative or otherwise, of
whatever nature, known or unknown, liguidated or unliquidated {"Clzims”), that may accrue to or be incurred by
any Indemnified Party, or in which any Indemnified Party may become involeed, as a party, relating to or arizing
out of the investment or other activities of the Fund, activities undertaken in connection with the Fund, or
atherwise relating to or arising out of the Partnership Agreement, including amounts paid in satisfaction of
judgmenits, in compromise or as fines or penzalties, and counsel fees and expenses incurred in connection with the
preparation for or defence or disposition of any investigation, action, suit, arbitration or other proceeding |2
“Proceeding”), whether civil or criminal {zll of such Claims, amounts and expenses referred to in this paragraph 0
are referred to collectively a5 “Damages”), except with respect to any act or omizsion which constitutes Dizabling
Conduct by such member or its appointing Limited Partner.

L. Meetings

5.1 The Fund shzll facilitate, coordinate and chair EES Sub-Committee meetings, share minutes of meetings
within 10 Business Days of the meeting, and facilitate physical meetings zslongzide the Advisory Committee
meetings whenever deemed relevant and/or neceszary by the members of the E&S Sub-Committes.

5.2 The EE3 Sub-Committee shall in principle meet quarterly, in 3 mesting rota agreed upon between the
EES Sub-Committee members and the Fund.

5.3 E&S Sub-Committee members will participate in an E&S Sub-Committee meeting in person or by
canference call.
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5.4 The quorum for a mesting of the E&S Sub-Committes shall be a majority of its members, being present
or represented, excluding any members who are required to abstzin from voting and/or participating at the
meeting.

E.5 The Fund will prepare an agenda for the mesting and make sure that all EES Sub-Committee members

hawe been provided with all relevant materials at least 10 business days before the meeting.

5.6 The agenda for @ meeting of the E&S Sub-Committes shall, if applicable, include {but not be limited to) the
following topics:
[a) status update on any actions agreed during previous meetings;

(&) update on Fund level plans and developments, such as (planned) changes in E&S staffing, ESMS,

investment scope, and strategic initiatives;

() review of potential investment deals prior to due diligence phase and their likely E&S risks and
EES risk categorization;

[d) assessment of E&S due diligence of proposzed investments and E&S due diligence for potentizl

follow-on investments {if applicable); and

[e) review of existing portfolic E&S risks, priorities, accidents/incidents, major events or
developments, actuzl or potential litigation, with a focus on E&S risks in relation to investments
[including in relation to investments that are categorized as Category A, B+ and/or B).

6. Fees and expenses

6.1 The members of the E&S Sub-Committee shall not be remunerated and shall not be reimbursed by the
Fund for costs and out-of-pocket expenses incurred in connection with their attendance in person of an EES
Subcommittes meeting.

6.2 The EES Sub-Committee may obtain outside professional advice at the Fund's expense, provided the
Fund has approved the same beforehand.

6.3 All reasonable costs incurred by the Fund to establish and maintain the EES Sub-Committee shall be 2
Fund Expenze.

7. Governing law

These Terms of Reference and any dispute or claim arising out of or in connection with them or their subject
matter or formation {including non-contractual disputes or claims) shall be governed by and construed in
accordance with the laws of Luxembourg. Any disputes or claims arising under or in connection with these Terms
of Reference, their subject matter or formation shall be resolved in accordance with clause 25.2 (“Disputs
Zettlement”) of the Partnership Agreement.
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Annex E SAETF Exclusion List

1. The Fund and any parallel Fund will not finance any activity, production, use of, trade in, distribution of or
involving: Forced |ghgr” or child Jghar?
2. Activitias or materizls deemed illegal under host country |aws or regulations or internationzl conventions and
agreements, or subject to intermational phase-outs or bans, such as:
z) Ozone depleting substances, PCB's (Polychlorinated Biphenyls) and other specific, hazardous
pharmaceuticals, pesticides/herbicides or chemirals;
b} Wildlife or preducts regulated under the Convention on International Trade in Endangered Species or Wild
Fzunz and Flora [CITES); or
¢} Unsustainable fishing methods (e.g., blast fishing and drift net fishing in the marine environment using nets
jnexcess of 2.5 km in langth)
3. Cross-border trade in waste and waste products, unless compliant with the Basel Convention and the underlying
regulations
4. Destruction® of High Conservation Yalue areas?
5. Radicactive materizlz® and unbounded asbestos fihers,
&. Pornography and/or prostitution
7. Racist and/or anti-democratic mediz
8. Inthe.event that any of the following products form a substantial part of a project’s primary financed business
activities®:
2] Alcoholic Beverages (except beer and winal;
b} Tohacea;
¢} Weapons and munitions; or
d} Gambling, casings and eguivalent enterprises
9. Coal prospection, exploration, mining, processing and trading
10. Oil explaration or production, transportation and storage, refining and distribution.
11. Standzlone foszil gas exploration and,/or preduction’
12. Tranzport {road/raid/port) and related infrastructure primarily® used for fossil fuel.
13. Crude Oil Pipelines
14. Downstream oil refineries and petrol stations
15, Construction of new or refurbishment of any existing cozl-fired power plant (including dual power plants)

!*Forced labor” means all work or service, not veluntarily performed, that is extracted from an individual under threat of
force or penalty as defined by ILO conventions.

! Persons may only be employed if they are at least 14 years old, as defined in the [LO Fundamental Human Rights
Comventions (Minimum Age Cenvention C138, Art. 2), unless local legislation specifies compulsory school attendance or
the minimum age for working, In such ceases the higher age shall apply.

4 “Destruction” means the (1) elimination or severe dimunition of the integrity of an area caused by a major, long-term
change in land er water use or (2] madification of a habitat in such a way that the area’s ability to maintain its role is lost.
' High Censervation Value [HCV) areas are defined as natural habitats where these values are considered to be of
outstanding significance or critical importance [see http-/ fwenwvhometworkorg/).

* This does not apply to the purchase of medical equipment, quality control [measurement) equipment or any other
equipment where the radioactive source is understoed to be trivial and/or adequately shielded.

¢ For companies, “substantial” means more than 10 % of their consolidated balance sheets or earnings. For financial
institutions and investment funds, “substantial” means more than 10% of their underlying portfolio velumes.

" Gas extraction from limnically active lakes is excepted from this exclusion.

& “Primarily” means more than 50% of the infrastructure’s handled tonnage.
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1&. Construction of new or refurbishment of any existing HFO-only or diesel-only power plant? producing energy
for the public grid and leading to an increase of absolute CO2 emissions*©
17. Any busineszs with planned expansion of captive cozl used for power and/or heat generation™*

% Por direct equity through investment funds, investments (up to a maximum of 20% of the fund] in new or existing HFO-
only or diesel-only power plants are allowed in countries that face challenges in terms of access to energy and under the
conditien that there is no economically and technically viable gas or renewable energy alternative,

% Le. where energy efficiency measures do not compensate any capacity or load factor increase,

11 This does not apply to coal used to initiate chemical reactions [e.g. metallurgical coal mixed with iron ore to produce
iron and steel) or as an ingredient mixed with other materials, given the lack of feasible and commercially viable
alternatives

SUSI Asia Energy Transition Fund: ESMS
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Annex F

Has the state ratified key
human rights treaties and
labour conventions?

Have UN bodies made

any relevant
recommendations to the
state, with respect to
labour rights and,or
business and human
rights?

I= the country context
known for risks of
negative impacts b

business an fundamental
labour rights [child
labouwr, forced labour,
discrimination, or
freedom of association]?

Hawve any relevant
business and human
rights viclations been
identified by civil society
in the country context?

Are there any known
risks to human rights
defend n the country
context [including
environmental and kand
defenders)?
Are there any known
risks to freedom of
ression, privacy, and
berties [e.g, does
the state attempt to
SUppPress non-violent
expression and open
debate)?
Are there any indigenous
or other minority groups
present in the count

SAETF ESMS (May 2025) GH-SUSI formatted.docx
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ASSESSMENT

Human Rights and Contextual Risk Analysis Tool

RELEVANCE 1O
THE FUND

IMPLICATHONS:
INVESTMENT

A: Highlight rizk in
TOR for
consultants

B: Erartisain
ESGDD and Action
Flan

C: Include in
manitoring
activities

D: Include in risk
dialegue with the
portfolio company

IMPLICATIONS:
INSTITUTIONAL
LEVEL (SELECT)

A: Consider
options to exercise
collective leverage
B: Engage
stakeholders to
learn more about
relevance to
portfolic

C: Include risk in
dialogue with LPs

RESOURCES

A.  COUNIRY LEVEL RISK

Check if country
has ratified core
HRs

See if the country
has ratified all ILO
EC

Access HR
recommendations
Recommendations

made by the ILO

Review: State

Trafficking in
Persons

Review: Worst
Forms of Child
Labor

Country ranks:
violations of trade

union rights
Database on

country specific
HR issues
Human Rights
Watch's annual
report

Global Witmess'

report on EEHR
defenders

Country ranks on
internet freedom

Country ranks on
civil liberties

Minorities and

indigenous people
Additional on
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relevant region who may indigenous people
be particularhy

wulnerable?

Are there any violent

conflicts at the national

or regional level, such as

those which involve the

presence of armed

security forces?

B. SECTOR LEVEL RISK
I= the sector known for
high prevalence of
vulnerable groups in the
warkforce? [e.g.,

Comntract workers,
migrant workers,
seasonal workers, low-
skilled workers, or
prevalence of women,
children, people with
disabilities)?

Is the sector commonky
associated with negative
impacts on fundamental
labour rights [child
labouwr, forced labour,
disc

freedom of association)?

associated with negative
impacts on employment
standards and decent
work (e.g., Working
hours, wages etc)?

I= the sector commonky
associated with negative
impacts on health and
safety of workers?

Dhoes the sector have a
large land footprint,
commaonky resulting in
negative impacts on local
communities' livelihoods,

land rights, right to
property, security or
similar?

Do the main activities of
the sector invohe
provision of essential

semvices which are also
human rights and whase
availability, accessibility,
acceptability, and gquality
are protected under
humamn rights law?

he sector consumer-
facing and known for

fing risks to
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consumer (e.g., Health,
discrimination, safety,
privacy, or other risks)?

Does the sector invalve
the handling of large
amounts of confidential
electronic data?

Are there known human
rights issues in the sector
supphy chain?

Does the sector invalve a
supphy chain with dozens
of suppliers & incomplete
information about the
paolicies of suppliers, e_g.,
Poor working conditions
aszociated with key
ingradients/sourcing
categories or known high
risk issues associated
with select
ingradients/sourcing
catepories?
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Annex G Screening Checklist

G.1 For all new prospective investment

FROJECT INFORMATIC

Project Name:

Brief Praject Description:

Sector: Investment Amcount (M) and purpose:

Bource of Information:

Gite Visit {Date: ]

Web s=arch:

Discussion with Company management:

Reviewed By: Diate:

(ICheck the WEG EHS General and sector specific guidelines and other relevant information online and list
the key inherent risks here:

http:/ fwww.ifc.org/wps/wom/connect /topics ext content/ifc external corporate site/ifc+sus

Check (some of] the sources below and other relevant information online and list the key contextual risk
infarmation hera™.

* Contextual risks deriwe from the country or area where the insestment is taking place anc may impact the project. Contestual risks may be in theareas of land
rights, izthmic| minority rights and dscimination, gender inequality, freedom of expression & risks for buman rights defencers or major blodiversityissues.

SAETF ESMS (May 2025) GH-SUSI formatted.docx
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Potential Sources:

Ihttps:/ fwrwrw.maplecroft.com == Verisk-Maplecroft provides analysis of risks at local, country, issue, and
mector level, with quantitative risk indices and mapping technology.

https:fwww.reprisk.com> RepRisk offers daily monitoring of 28 ESG issues and media criticisms of
lcompanies (listed and unlisted), in 15 languages across thousands of sources globally.

Ihttps:/ fibat-alliance.org == Integrated Biodiversity Assessment Tool. Web-based map and reporting tool
for rapid access to core biodiversity information and critical habitat issues. https:/ fwww.ilo.org) == the ILO

provides information on labour issues zlobalby.

https:/ fweww.senderindex.org/ == The Social Institutions and Gender Index by the OECD provides a good
lquantitative overview of the pender equality situation in a country.

https: whrworg/de fworld-rey 2019 == Human Rights Watch provides country profiles in their
ryearly world report.

https:/ /minorityrights.orgfcountry/ == This source provides info on minority and Indigenous Peoples
IGroups per country.

Compliance with applicable requirements—check if the company complies with the requirements;
iprovide an explanation if it is non-compliant:

CIExclusion list
JIM=ztional regulatory requirements
Iz the Company in possession of all required HSE permits and approvals?

i[Company E&S Capacity:

Does the Company have any staff with relevant E&S capacity?

CIHR Manzger [lzbour law, non-discrimination, ssxual harassment in the workplace, gender-basad
wiclance)

JE&:S Manzger (waste management, effluent treatment, emissions control)

JH=alth and Safety Officer

ClCommunity Relations Officer

Incidents reported—check all that apply:

JHzs the Company had any significant accidents or incidents in the last two yvears{e.g., oil =pills, fires)

involving deaths or multiple sericus injuries 2nd/or significant environmentzl damage? (how and when:_)

L:IHas the Company paid excess charges or fines/penalties for non-compliance with H3E/lzbour regulationz
nd standards in the last two years? {when and why___

CJOther negative reports in the prezs/internet/marketplace (when and why:__]

Environmental Regulatory Compliance and Liability

JWas the company inspectad by relevant government/municipal authorities in last 2 years?
If yes, provide results.

Project Site—check all that apply:

SUSI Asia Energy Transition Fund: ESMS



GreshamHouse ~~\J ./
Specialist investment PARTNERS

CONon-urban/undeveloped land

JProximity to river/stream,pond,lzke

Proximity to protected area [e.g., forest/endangsred species)/zcologically sensitive area (e.2.,
wetland/bresding grounds)

JProximity to culturally sensitive/indigenous area

Labour Issues—check all that apply:

Olabowr complaints/court cases/ disputes (including sexual harassment complaints)
Wulnerable warkforce (women, youth, migrants etc.)
CHigh staff turnower or recent retrenchment

Environmental Issues—check all that apphy:

JAir emissions (boiler, generator, vehicles, furnaces, incinerators, exhaust, on-site burning, etc)
OWastewater

O3alid waste

COHazardous waste

JHzzardous chemicals, fuels and pesticides

JResource consumption (fuel, electricity, electricity)

CIMuisance (dust, noise, fumes, odours, vibration, tezffi congestion)

Cimpacts on Flarz

Oimpacts on Fauna

[Community Interaction—check all that apply:

Cland zcquisition required

JDisplacement,rezettlement of local settlemeants

Cimpact on local settlements/livelihood

Oimpact on indigenous peoples

JComplaints from neighbours/communities

JOn or adjacent to site of culturzl/archasclogical importance

SITE ASSESSMEMT

WWdditional Comments based on site visit:

Key indicators of problems in the work areas:

Iz there any evidence of issues in the workplace?
JHigh levelz of noise {intermittent or continuows)
CHigh levels of dust

CHealth =nd Safety rizks

CJ&trong smellsfirritants

JAccess, fire rizk

Presence of toxic/hazardous materials
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How are wastes and emissions handled?

JHzzardous waste stored without safety measures in place [signage, in safe location, stc)
C=alid waste lying around untidily

J%olid waste unsegregated

Jinadequate wastewster treatment znd effluents

JAir emissions from stacks (chimneys)

isocial and labour issues

indication of poor lzbour and working conditions and akility to have representation

JPocr workers’ accommodation or indication that workers (directly employed and contract) may be
wrorking excessive or unpaid overtime

CEvidence of child ar ferced lzbour/modern slavery

indication of issues with relations with local communities, disclosure and transparency

JRecords of problems, complaints and protests from loczl communities

.2 Rapid Environmental & Sodal Screening for Rooftop Solar

RAPID ELS SCREENING CHECKLIST FOR ROOFTOP SOLAR

VER.05.23
General Information on the Client/Qfftaker,

Client entity name:

Location:

Client/off-taker industry type: OCommercial, type:
Oindustrial, type:
CResidential

Client’'s business exposure checked and cleared the SAETF Exclusion
List?

ez

O

Gender 2¥ impact: O¥es
ONer
Iz the client entity 3 women-owned
ar women-led business?

Iz the client entity the building/roof | OYes

owner? Mg, plezse provide details:
Client/gfftaker policies and Check all which are available and submit together with this
proceduras: completed checklist. If info is available onlineg/electronically, please

provide hyperlink:

CJJEmwironmental, hezlth and safety (EHS) policy
JHumian resources policy/forced labour and child lzbour palicy
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JEmergency response plan

JWaste manzgement plan

H=alth and safety plan

Waste manzgement plan

JExternzl communication procedure/grisvance mechanism

Specific to gffgrid solar projects:
JConsumer protection policy
CJConsumer complaint resolution procedure

Does the gfftaker/building owner
have s designated person to
manage EHS including emergency
response?

ez

Name:

Role/Title:

Contact Information:

CHo

Roof access:

Iz there an existing access to the roof:
Yes, pleass describe:
COHNa indicate planned access:

Client contact details:
Name:

Designation:
Complete Address:
Phone Mumber:
Email:

Rationzle for the project:

STEP 1: INITIAL ELS SCREENING

Indicate if the praject aims to replace,/displace diesal power aor grid
elactricity and the rationale for doing so, from the client's point of
wiewr

2.g. augment shortage in current power supply, reduce aperational
cost, carporate sustainabiiity efforts/greening power supply

Total Project Capacity (MW):

MW

single roof
Omultiple roofs, indicate #

Proposed solution:

Indicate solor panel brand and technical specs

With battery storage, indicate battery brond and technicol specs
Owithout battery storage

Will diezel genset be included and funded as part of the proposed
system:

Mo

J¥es, provide details: number of gensets, capgcity, estimated

SUSI Asia Energy Transition Fund: ESMS
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renewaobie energy penetrotion of solar (%) of annual total power

output.
Total footprint {in sguare metres):
Geographical Coordinatas (latitude,
longitude], or kmz link if tagged in
Google Earth:
Project Status: L signed

JDetziled design
JJUnder construction
JIn operation

Aszociated infrastructure within
and outzide of the project footprint
[e.g. tran=missicn line, worker's
camp):

Will = local enwironmental permit OYes, status: [not started/in process/acguired]
be required prior to construction? OMa

Teo be confirmed

Site visit date: [Date]
Plegse attach site visit report and photos together with this
completed checklist

Ref | Probable Environmental Impact (before Yes Mo Remarks
application of any management measures)

El | Aesthetic and potential property value impacts due
to establishment of plant and ancillary facilities

Check surrounding areas
for potential issues re:
visual impacts

E2 Maoise, wibration, and dust from construction
SCtivities

E3 | Wegetstion removal/tree cutting to address
shading impacts

E& | 5oil and water resources contamination due to

improper hazardous waste manzgement during
construction and operation

E7 | Air emissionz due to back up diesel generator sats

ES | Climate risk impact on the azset- is the location of
the roof installation vulnerable to physical climate
risks and impacts (e.z. typhoon, extreme weather
events)
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Ref | Probable 5ocial Impact Yes MNo Remarks

51 | l=the ownership status and current usage of
lamd/roof to be acquired known? If yes, provide
details.

52 | Will there be change of income sources,
busineszses, enterprizes or means of livelihood dus
to the project?

57 | Will land acquisition be required due to

510 | Are there any aspects that may impact gender
parity?

511 | Any impact on the poor, women and children,
scheduled tribes, or other vulnerable groups?

512 | Are there risks and vulnerabilities related to
oaccupational health and safety due to physical,
electrical or fire hazards during construction,
installation, operation, and decommissicning?

513 | Are there risks to community hezlth and safety due
to accidental and natural causes, especially where
the structural elements or components of the
project are accessible to the public?

514 | Are there conflicts with respect to water use for
panel cleaning?

515 | Are there structural risks of the building
considering the present condition of the roof?
516 | Is there am increased risk of fires or electrocution?

517 | Will there be visual impacts due to glare?

CHECKLUST COMPLETION

Rapid ESG screening completed by:
Date:

STEP 2: SAETF REVIEW AND SUMMARY OF FINDINGS

Summary of identified potential E&S issues on the project:

Summary of key actions required to manage identified E&S issuas:
»

SAETF project catgsoization OEat A

OCatB=

OcatB

Ocatc
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For external EZDD: ves

INa
STEP 3: DISCUSSION AND AGREEMENT OF PROJECT ESAP

Project environmental and social action plan (ESAP)

Nao. ESAP Action Hem Responsibility Deliverable and

Timeframe

Mame of investee company:
Company representative:
Date:

Signature:

SUSI Asia Energy Transition Fund: ESMS
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G.2 Rapid Environmental & Social Screening For Ground Mounted Solar Project

RAPID EES SCREENING CHE ST FHOR ¢ D MOURTED SOLAR PROJECT

VER. 0023
General Information

Project Mame:

Location:

iIContact Details of Key Project Personnel:

MName:
Diesignation:
iComplete Address:
Fhone Mumber:
Email:
[For projects with private power gfftakers. MA for utility scale]
Power gfftaker s business: Provide details on the power gifigker.s business ond the need for
the praject.
Company website link, if ovailable
Power gfftakerns business permits and  |Check all relevant permits that apply:
[consents:
CBusiness permit/license to operate
CJBuilding permit
CJEmwvironmental permit
[(e.g. Environmental Complionce Certificate)
'Wastefwastewater
{e.g. Sonitary Permit, Wostewater Discharge Permit)
Water supply
(e.q. Surface/Sroundwater Extraction Permit)
CAir emissions
[e.g. Permit to Operagte generator sets)
Copies of relevant permits sighted/obtained?
OYes
ONo
Power gffiakers policies and Check all which are available and submit together with this
proceduras: completed checklist:
OEnvironmental, heslth and safety (EHS) policy
JHuman resources policy/forced labour and child lzbour policy

SAETF ESMS (May 2025) GH-SUSI formatted.docx
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JEmergency response plan
Wastewastawater management plan
JHe=alth and safety plan

ZJJEmployes grievance mechanizm
Community grievance machanism

Power gfftakers EHS resources: Check all which are applicable:
OFull time personnel in charge of environment, hezlth and safety
matters
MName:
Contact info: phone/email
CFull time personnel in charge of community relations
MName:
Contact info: phone/email

Project Details

Tetzl Project Capacity [MW):

For gffgrid projects, solution proposed: |J100% renewable energy
JHybrid, with estimated % renewable energy penetration
annually.

# of genset and design capacty:
Fuel used:

Technology Used: Indicate solar panel brand and technical specs

CIWith battery storage, indicate boattery brond and technical

specs
IWithouwt battery storage

Tetzl project footprint (in square

metres):

Land ownerzhip status: JOwned by the project

CLeased, expiry date:
JCngoing negotiation to acquire/lease land

lGecgraphical Coordinates (latitude,
longitude):

Or attach .kmz file if tagged in Google

Earth

Project Status: JDesign stage
JReady to build {i.e. design finalized and zll permits have been
acquired)
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JUnder construction
Jin operation

(Will 2 local envirenmental parmit be O¥es, indicate status: [not started/in processfacguired]

required prior to construction? COMa
OTe be confirmed
\Aszociated infrastructure within and Nearest substation:
ioutside the project footprint Transmizsion line:
[e.g. transmissicn line, 2ccess road, CExisting, __ KV, km
worker's camp): JTeo be constructed, kv, km

Worker's accommedation facility (specific to the project):

¥es, status: sxisting/to be constructed (temp f3cill
ONa

[Gite visit date: Piease attoch site wisit report.

nwironmental Screen

Probable Environmental Impact

Project Siting
Iz the project footprint adjacent to
lar within any of the following
lenvironmentally sensitive areas? If
iyes, provide the distance from the
[site.

E1l

I= the project footprint adjacent to
lor within physical
cultural/religicus heritage sita?

E2

Iz the project footprint adjacent to
lor within a legally protected area?

E3

I= the project footprint adjacent to
lor within a natural or maodified
habitat with significant remaining
bicdiversity value such as pristine
forest areas or grasslands?
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I= the project footprint adjacent to
lor within a wetland (2.2, swamp,
marshland, peatland, mangroves)
|znd other human-made wetland
isuch as fishponds, rice paddies,
reservoirs and salt pans?

ES

|z the project footprint adjacent to
lor withim identified natural hazard
risks — earthguake, fault line,
flooding?

EE

Will there be large scale land uss
conversion? If yes, please indicate
icurrent land use of the project
[site.

E7

Will there be encroachment on

cological features resulting in
E::ss or damage to terrestrial or

guatic habitats (e.z. wetlands,
lsensitive or protected areas, fish
breeding grounds, flora, and fauna
lof econemic) medicinal value] or
species of conservation
Eignificance?

EZ

Will there be aesthetic and
potential property value impacts
idue to establishment of the
project and ancillary facilities?

ES

Will there be encroachment on
historical/cultural monuments or

E10

Will there be naoise, vibration, and
idust from construction activities?

E11

Will there be soil erosion or
siltation due to the project
[comstruction activities?

E12

Will there be damage to local
wegetation and crops or tree
icutting required to avoid shading
impacts?
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E13

ill there be sail and grnundwaterl
ontamination from construction
ctivities, such as the use of

nsets or construction vehicles
nd equipment?

E14

Will there be soil and groundwater|
ontamination due to the use of
batteries?

E1S

(Will there be an increase in local

traffic congestion during
[construction?

E1l&

Will there be pollution of sail,
nearby water bodies and aguatic
lecosystems dus to wastewater
idischarge from the project?

E17

Will there be impact on local
water resgurces due to
bstraction of surface or
roundwater for the project’s
construction and operational
water requirements?

E18

Will there be soil and groundwater|
contamination due to use of
hazardous materials or disposal of
broken or damaged solar cells
[photoveoltaic technologies contain
ismall amounts of cadmium,
selenium, and arsenic) during
solar PV installation, operation,
land decommissiocning?

E13

(Will there be industrial liquid
(diglectric fluids, cleaning agents,
lgnd solwents, lubricating oils,
wompressor gils, and hydraulic
fluids) generated during

E20

Will there be visual impacts due to
reflection from salar PV arrays
resulting in glint or glare?
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E21

Iz the project vulnerable to
ichanging climate risks such az
typhoon and other extreme
weather events?

Probable Social Impact

Yes

/A, Remarks

51

Will there be land acquisition
required for the project?

If answer to 51 is "yes", please
lgnswer the following questions.

ELL

(Will there be loss or damage to
residential property due to land
lgcquisition?

[51.2

(Will there be loss or damage to
lggricultural crops and azsets dus
to land acquisition?

513

Will there be loss or damage to
pErmanent or teEmporany
structures or shelters due to the
land acquisition?

1.4

Will there be involuntary
resettlement due to the land
|ecquisition?

[Will the land acquisition result in
lgny access restrictions to land or
property adjacent to the project?

516

Will there be loss of income
lsources, businesses, enterprises ar
means of livelihood due ta land
|lgcquisition?

517

Will there be road right of way
[ROW) izsues dus to the project?

I= the project land ownership
lstatus or current land use known?
If yes, pleaze provide details.

SUSI Asia Energy Transition Fund: ESMS




Gresham House

U

Specialist investment PARTN

\

E

R

S

53

ill there be permanent change
current land use leading to
dwerse impacts to local economic
ctivities [e.g. displacement of
farm lands and loss of livelihood
idue to the project).

Will people lose access to natwral
resources, communal facilities or
istate facilities and resources?

Will the project cause any
displacement of people? If yes,
lEpproximately how many?

Will there be displacement of
people belonging to any of the
vulnerable groups: poor, female
heads of households, scheduled
tribes, elderly, persons with
idisability, indigenous peopla?

(Will the project resultin
worsening gender parity ?

57

Will the project result in adverse
impacts on the poor, women and
ichildren, scheduled tribes, or
iother vulnerable groups?

Will there be large population
influx due to the project, resulting
|'|n added pressure to local basic
isocial services and infrastructure
isuch as housing, transportation,

water supply and sanitation?

Will there be social conflicts
between local communities and
rmigrant workers?

510

Will there be risks to ocoupational
health and safety due to physical,
ichemical, biclogical, and
rediclogical hazards during
icomstruction, installation,
loperation, and decommissioning?
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1511 ill there be risks to community
health and safety due to the
transport, storsge, use and/for
disposal of materizls and wastes
during project construction and
operation?

Consider both occidental and

gtural couses especially when the
nublic hos access ta structural
slements or components of the
nroject]

CHECELUST COMPLETION

Rapid E5G screening completed by:
Date:

SAETF REVIEW AND APPROVAL
Summary of identified potential E&S issues on the project:

Summary of key actions reguired to manage identified EES issues:

SAETF project catesoqisation; OcstA

COCat B+

OCstB

OcCatC

Far external ESDD: O¥es

CINo

Project environmental and social action plan [ESAP)

MNo. ESAP Action ltem Timeframe

ACKNOWLEDZEMENT BY INVESTEE COMPARNY
Mame of investee company:
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Company representative:

Date:

Signature:

G.3 Rapid Environmental and Social Screening for Energy Efficiency Projects

RAPID EES SCREENING CHECKLIST FOR EMERGY EFFICIENCY PROJECTS
(WASTE HEAT RECOVERY, CO-GENERATION, BIOGAS)

WVER.04.23

General Information

Project Mame:

Location:

(Cliznt/off-taker industry type:

JCommercial, type:
Cindustrial, type:
CIResidential

[Client’s business exposure checked and cleared the SAETF Exclusion List?
ez
Mo

Gender 2¥ impact:

I= the client entity 3 women-owned or women-led business?
ez
CINa

Power gfftakens business

permits and consents:

(Check all relevant permits that apply:

JBuzimess permit/licanse to operate
JBuilding permit

JEnvironmental permit

CIHealth and safety-related permit

e.g. firefighting system)
JWaste/wastewater

(e.g. Sonitary Permit, Waostewater Discharge Permit)
CWater supply

(e.g. Surface/Groundwater Extraction Permit)
ClAir emissions

[e.g. Permit to Operate generator sets)
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Copies of relevant permits sighted/obtainad?
Yes
Cno

(Client/gfftaker policies and

proceduras:

(Check all which are available and submit together with thiz completed
chiecklizt. If info is avzilable online/electronically, please provids
hyperlink:

JEnvironmentzal, hezlth and safety (EHS) policy

JHuman resources policy/forced labour and child lzbour policy
_JEmergency response plan

JWaste manzgement plan

IHealth and safety plan

JWaste ranzgement plan

J2upply chain/procurement policy

JExternzal communication procedure/grisvance mechanism

Does the gfftaker have a
idesignated person to mansge
EHS including emergency
response and community
relations?

ez

MName:

Role/Title:

IContact Information:

CINo

Mame:
Designation:
[Complete Address:
Phone Mumber:
Email:

Client/Offtaker, Key Contact Details:

Project Details

Total Project Capacity (MW):

Energy efficiency solution
proposed:

JGrid electricity consumption reduction by % monthlyfannually
JDiezel fusl/HFD consumption reduction by %
mornthly/annually

JCther environmental benefits:

Ie.g. biomnass waste reduction of tonnes per year

SUSI Asia Energy Transition Fund: ESMS
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le,g. freshwater use reduction by CU.M. pEr year
FOR BIOGAS OMLY: [please attach completed feedstock supply chain questionnaire]

Feedstock information:

Total footprint (in sguare
metres):

iGecgraphical Coordinates
(Iztitude, longituda):
Project footprint land ownership| JOwned by the project

pratus: ClLeased, expiry date:

COngoing negotiation to acquirefleasze land

Project Status: JDesign stage

JReady to build {design finalised and zll permits acgquired)
CuUnder construction

OIn operaticn

JExpansion of existing footprint (for biogas)

\ssocisted infrastructure within |Nearest substation:

lend outside the project footprint[Transmission line:

(e.g. tranzmissicn line, zccess CIExisting, kY, km

road, warker's camp): To be constructed, kY, km

Waorker's accommodation facility (spedific to the project):

*es, status: existing/to be constructed (temp faCil]
o

[Gite wisit date: \Please submit site visit report together with this checklist.

‘robable Environmental Impact Yes Mo  |Remarks

E1l  |Project Siting

|= the project footprint adjacent to or within any of
the following environmentally sensitive areas? If yes,
provide the distance from the site.

E2 |z the project footprint adjacent to or within physical
lcultural/religious heritzge sita?

E3 |z the project footprint adjacent to or within 2 legally
protected area?

E4 |z the project footprint adjacent to or within a natural
ior modified habitat with significant remaining
biodiversity value such as pristine forest areas or
Erasslands?
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I= the project footprint adjacent to or within a
wetland (e.g. swamp, marshland, peatland,
mangrowves] and other humzn-made wetland such as
fishponds, rice paddies, reservoirs and salt pans?

EE

I= the project footprint adjacent to or within
lidentified natural hazard risks — earthquake, fault
line, flooding?

Ed

Will the project resultin large scale change in land
use pattern due to diversion of proeductive lands?

ES

(Will the project result in encroachment on precious
cology resulting in loss or damage to terrestrial or
guatic habitats (e.z. wetlands, senzitive or protectad
reas, fish breeding grounds, flora, and fauna of
canomic/ medicinzl value) or species of

iconservation significance.

E10

(Will the project result in aesthetic and potential
property value impacts due to establishment of plant
lgnd ancillary facilities?

E11

(Will the project result in encroachment on
historical/cultural monuments or areas?

ElZ

Will the project generate noise, vibration, odour and
idust from construction activities?

E13

Will the project generate noise, vibration, odour and
idust from operation due to the proximity of
ettlements or other features?

E14

Will the project result in large population influx during)
project construction and operation that causes
lincreased burden on social infrastructure and
services [such as water supply and

E1S

Will the project result in change in ground water level
lor flow regimes downstream of the water intake due
to abstraction for cooling purposes?

ELlS

(Will the project resultin pollution of water bodies
lgnd aguatic ecosystems from wastewater treatment
plant for boiler feed, bleed-off from cooling towers,
boiler Blow down?

E17

(Will the project result in a significant increase im local
traffic during construction?

E1Z

(Will the project result in air emissions and air
pollution harmiful to human health and surrcunding
habitats due from the project?

SUSI Asia Energy Transition Fund: ESMS
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E13

Will the project result in fugitive dust during
transportation, unloading, storage, processing of coal
lgnd polluted run-off from coal storage?

E20

Will the project result in industrizl liquid |dielectric
fluids, cleaning agents, and solvents) znd salid wastes
(lubricating cils, compressar oilz, and hydraulic fluids)
to be generated during construction and operations
likely to pollute Iand and water resources?

E21

[Will the project cause conflict with respect to
feedstock sourcing?

Probable Social Impact

Yes

(Will the project resultin land acquisition, either
directly [e.g. expansion of project footprint) or
indirectly (e.z. expansion of feedstock plantation to
meet feedstock demand]?

l= the ownership status and current uszge of land to
be acquired known? If yes, provide details.

Will there be involuntary land acquisition {i.e. non-
negotiated settlement as in government-acquired
land)?

Will there be a permanent change in land usa? If yes,
ndll it have an adverse impact on social and economic

\are there any issues in the existing road right-of-way
[ROW)Z

(Will there be loss of shelter and residential land due
to land acguisition?

=7

Will there be loss of agricultural and other productive
|es=ets due to land acquisition?

Will there be losses of existing crops, trees, and fixed
|gs=ets due to land acquisition?

[Will there be a loss or reduction in income sources,
businesses, enterprises or means of livelihood due to
land acquisition?

510

Will people lase access to natural resources,
rwommunal facilities or state facilities and resources?

511

Will the project cause any displacement of people? I
hyes, approximately how many?

SUSI Asia Energy Transition Fund: ESMS
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312 |If displacement of people is possible, will the
idisplaced people belong to any of the vulnerzble
lgroups such as the poor, female heads of households )
ischeduled tribes, or tribal people?

313 [Will there be negative impacts on the poor, women
nd children, scheduled tribes, or ather vulnerable
Erﬂ ups?

314 [Will the project result in negative impact to gender
parity?

(315 [Will the project result in potential social conflicts
between local communities and migrant
waorkersfcamp followers?

(316 |Are there risks and vulnerzbilities related to
joccupational health and safety due to physical,
ichemical, biclogical, and radiological hazards during
iconstruction, installation, operation, and
idecommizsioning?

317  |Are there risks to community hezlth and safety due
to the transport, storage, and wse and/or disposal of
materials and wastes such as explosives, fuel and
iother chemical: during construction, and operation?

[Consider both accidental and naturol couses
especiglly when the public hos occess to structural
lalements ar components af the project]

Checklist Completion

Rapid E5G screening completed by:

Date:

SAETF Review and Approval

Summary of identified potential E&S issues on the project:

Summary of key actions required to manage identified E&S issues:

SAETF project categarization; Ocat A
Ccat B+

SUSI Asia Energy Transition Fund: ESMS
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OCatB
CCatC

Far external ESDD:

ez
CINo

Project environmental and social action plan [ESAP)

ESAP Action ltem

Timeframe

Acknowledgement by Investee Company

Name of investes company:

Company representative:

Date:

Signature:

SUSI Asia Energy Transition Fund: ESMS
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Annex H Categorisation Process

Emvirenmeantal and social {E&S) categorisation is used as part of the E&S due dilizence (ESDDY)
process to convey 3 sense of the relative magnitude of risks and potential impacts associated with
the project under consideration for financing prior to applying mitigation measures. & preliminary
category is assigned at Initial E&S Review stage, reflecting the initial assessment of the potential E&S
adverse risks and impacts and the contextual risks of the investment activities. The preliminary
categorisation and initial EE:S review will appropriately focus the ESDD process. The outcomes of the
ESDD will enable the final category to be defined.

While this guidance attempts a comprehensive overview of the approach to EES categorisation, itis
not intended, nor can it cover, sll possible investment scenarios or categorisstion varisbles and
therefore professional judgment will need to be exercised.

The categorisation determination iz made for the individuzl direct investments (4, B+, B, C).
Categories of Environmental and Socizl Risk and Impact.

SAETF PROJECT CATEGORISATION

Direct Investments Examples from 5AETF's Investment Universe
Az High EE5 Risk = Project involving physical resettlement or impacts to
Buzimess activities with potentizl significant Indigenous Peoples.

zdverse environmental or social rizks andfor
impacts that are diverse, irreversible, or
unprecedented.

An indication for categorising an activity as
“&* is that there is no proven mitigation or
that such mitigation measures or remedies
may incur significant costs.

B+: Medium High EES5 Risk = Greenfield investment in medium scale wind park
Buziness activities with generally limitzd cloze to but not significantly affecting important bird
potential adverse social or environmental areas, not invelving physical or economic

impacts or risks that are site-specific and resettlement and not affecting Indigenous Peoples
readily addressed through mitigation or cultural heritage.

measures_hut having some specific features
which can have significantly larger adverze
social or environmental impacts.
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B: Medium E&S5 Risk = Investment in waste heat recovery in an existing
Busimess activities with potential limited steel plant
zdverse environmental or social risks and/or = Greenfield investment in a solar farm that does not
impacts that are faw jn numker, generally invalve physical or economic resettlemant and does
site specific, largely reverszible, and readily not affect Indigenous Peoples or cultural heritage.
addressed through mitigation measures.
C: Low E&S Risk = |nwvestment in an energy-efficiency project iman
Business activities with minimal or no existing supermarket that imvobees upgrade of
zdverse environmental or social risks andfor  wentilation/zir-conditioning and LED lighting.
impacts.

The evaluation of risk inwvolves consideration of a combination of specific E&S criteria:

Sector znd activities of the financed transactions (based on gensral expectations or
specifically definzble impacts such a5 consumption of resources, use of hazardous materials,
effluents, emizsions, wastes.

Specific location (site 2nd potentizl impacts of land use or operations on sensitive areas
including impacts on biodiversity, prevalence of gender-based violence, high labour rights
risk.

Country context such as national regulations relevant to the particular project context and
their implementation, good governance, conflict patterns, human right=s situation, previous
E&S5 experiences with similar projects.

Purpoze of financing (e.z. greenfisld, brownfisld, site expansion, modernization).

Size of the transactions (large, medium or smazll zcale).

Sector (e.g. low wage industries, agriculture, mining, infrastructure financed business
activities).

Murnber of employess [present, newly created jobs, dismisszlz) and occupationzl health and
safety risks related to the sector.

Percentage of risk groups as 2 proportion of total workforce (e.g. temporary workers,
migramnts, minars, women, disabled persons).

Affected communities (e.g. physical or econemic displacemant, impacts on socizal and
economic infrastructure, community health and safety, vulnerable groups, potential human
rights viglations.

Fimanced business activities with extended construction activitiez [e.g. camp nesded).
Sulb-contractors (e.g. number of workers hired through sub-contractors, especizlly in case of
core business activities being cutsourced to sub-contractors).

Definitions

E&S effect - means any change to the environment, including any socizl impact, ocourring as & result

of the normal construction or cperation of the project or in the event of a reasonably forezeeable
accident or malfunction in relation to the project.

SUSI Asia Energy Transition Fund: ESMS
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E&S impacts - refers to any potential change to the physical, natural, or cultural environment;
impacts on surrcunding communities; 2nd/or impact 5 on the hezlth of a community or workers
resulting from the business activity to be supported.

E&S risk - refers to a combination of probability of certain hazard cccurrence and severity of impacts
resulting from such an cccurrence. In making categorization decisions, take into consideration the
following characteristics of severity of impact(z): 1) mzjor and permanent, 2} major but tempaorary,
3) minor but permanent, 4} minor but temperary, 5 no impact; and the following characteristics of
probability of impact(s) cccurrence: A) common occurrence, B) known to occur, C) could ocewr, D) not
expected to occur, E) extremely unlikely to coour.

Inherent EE&S risk of a sector - the EES risk related to generic aspects of an industrial sector or

commercial activity excluding management or mitigation measures.

Social impacts - refers solely to those adverse impacts on people defined in the IFC Performance
Standards, i.e., labour and working conditions, community health, safety and security, land
scquisition and involuntary resettlement, indigenous peoples, and cultural heritage.

Key words when making the categarisation determination are ‘diverse,” ‘irreversible’ and
‘unprecedented,’ which are elaborated upon in the Table below.

CHARACTER OF FACTORS TQ COMSIDER (MOT  EXAMPLE OF POSSIBLE

SHSHIFKCANT IMPACT BEXCLUSIVE) SCEMARIC

Impacts to a natural/critical
habitat that is being utilized by
Indigenous Peoplas

Substantial risks or impacts to be

= Permanent significant adverse = Significant loss of natural or

change(s) to environment. critical habitat and or/
= Permanent significant adverse = biodiversity
changes) to people. = Significant degradation of

productive lands

= Certaim aspects of child labour
that cannot be reversed

= Certain aspects of forced labour]
that cannot be reversed

= Physical impacts to critical
culturzl heritage

SUSI Asia Energy Transition Fund: ESMS
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Single major/significant impact that|= Physical or economic

has g be managed through P5 2 — 8| resettlement of & lares oumbser,

and where the rizks/impacts may go  of people

beyond the project boundary. = Situstions where FPIC of

Significant impacts to communities |  Indigenous Peoples is required

with low resiliency who have no = Physical or economic

previous experience of a large, resettlement of Indigenous

complex praject. Peoples

= Hignificant land conversion

= Adverse impacts to critical
and/or natural habitats

= Destruction of oritical cultural

heritage

Categorisation for projects with defined scope/E&S footprint

Where the use of proceeds of financing and the azscciated E&S footprint are known/largely known,
thie EES category will be based on the EES risks and impacts prior to applying mitigation measures.
The proposed categorization approach will include the assessment of inherent risks related to the
sector of operation, as well as the context of the likely geographicsetting.

Example: A wind park project which includes an operational wind farm and several defined
components of 3 greenfield development such as 10 wind turbine generators, access roads,
overhead line, on-site sub-station, and site office in which all components are incuded in the
financing. Categorization will be made based upon the inherent risks and actusl impacts of each of the
components and the actual project location prior to any mitigation measures being applied.

Categorisation of investments into an investment platform with unknown or undefined
scope/E&S footprint

Where the fund is investing into 3 platform with a pipeline of largely undsfined praject(s),
characterised by:

= EES footprint of the subproject cannot be well enowgh understood/defined at the time of
ESDD, or
=  The use of proceeds is undefined/lzrgely undefined and not dedicated to a specific investmeant
activity
The proposed categorisation approach will be bazed on risks inherent to the particular industrial
sector, 25 well a5 on what can be reasonably known about the environmental and social
characteristics of the subproject=’ likely geographical setting will be taken into account in the
categorisation.

Investments that are of inherent high risk and/or could potentially be located in sensitive
environmentzal areas or areaz with significant social disruption will be categorized a5 A.
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Example 1: A platform company with rights to several wind projects in several locations but without
clear definition of the site location and characteristics would typically be categorized as A, even
without knowledge of the project details or the specificlocation.

Example 2: If the imestrment strategy of the platform company avoids any specific activities that would
increase the subprojects footprint (2.g., financial restructuring of an operational largescale hydro
power plant) the subproject would typically be categorized asB

Where project scope and footprint cannot be defined, the ESDD will focus on twao aspects of the
Sponsor's operations. First, the capacity, maturity, and reliability of the E&S corporate management
system to effectively manage E&S performance, including its ability to enable current and future
project compliance with IFC's P5. The review will also consider the E&S performance of a
representative set of the existing operations and assets (where they exist) where thess serveas a
proxy for the general type of EELS risks and impacts associated with the proposed investment that need
to be manzaged.

It is likely that this approach will result in some investments being categorised as Category A on the
basiz of very limited information. In such circumstances, since it is too early to fully understand the
investment’s physical footprint, it may alzo be too early for = full-fledged impact azsezsment and)/ar
undertake a process of Informed Consultation znd Participation (ICF), if required. These subprojects
will =till need to demonstrate PE compliance (including appropriate E&S assezssment, stakeholder
engagement and disclosure], and evidence of ICF, where required) as the physical footprint is
defined.

Identifying Category A or B+ investments

Using the questicnnaire, identify if there are any potentially significant risks that may indicate the
investment is high risk or Category A and Category B+.

' HESHER RIZK TRANIACTICMNS REPLY EXPLAMATORY COMMENTS [REMOWVE
SCREEMING QUESTIONS YES, HO OR [WOTES] AND INZERT C:OMAMENTE)
LIMEHOWW M

Iz the business activityjez.or [This largely indicates if the receiving
project outside of 2 current Choose an environment iz already affected (e.g.

1 facility perimeter and/or area of | brownfield project such as road upgrade)
existing or plannad similar e or unaffected by a similar project {ie.
operations? zenerally 'greenfizld' project).]
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HEZHER RIEK TRANSACTIOMNS
SCREEMIMNG QIUESTIOMS

Iz the business activity/igs.or
project in an area that is
protected, has specizl biclogical

2 sensitivity, habitat for designated
species, valuable or scarce
resources, or provides ecosystem
ervices?

Will the business activity/igg or
project affect an area with
Indigenous People or Vulnerable
Groups, either directly or
indirectly (=.g. restriction an
sccess to traditionally
owned/customarily used land or
natural resources supporting
livelihoods, impacts on migrants
or refugees, etc.]?

Choose an
item.

Choose an
tem.

SUSI Asia Energy Transition Fund: ESMS

EXPLAMATCORY COMMENTS [REMCVE

[WOTES] AND INZERT COMAMENTE)

[If the borrower will b2 clearing lznd for
construction or |5 |lggated in or near a
Provincial or Mational Park, Protected Area
or ecologically sensitive area [e.g. swamp,
mangrove, coral reef, forest, etc.) then
there is @ possibility that there will be
significant impacts upon biodiversity or
BCOSYSTEM Services.

If berrower activities will only take place
within an existing facility or on land that
has previcusly been cleared/convertad,
then it is not expectad to be a high risk
project.]

[Wulnerable groups or individuals refer to
p=ople who, by virtue of factors beyond
their control, may be mare likely to be
adversely affected by the Project's
environmentzl or social impacts and may
bz more limited than others in their ability
to claim or take advantage of Project
benefits. Vulnerable individuals znd/or
groups may also include, but not be limited
to, people living below the poverty line,
the landless, the elderly, women and
children headed households, refugees,
internally displaced people, refugees,
ethnic minorities, natural resgurce
dependent communities or other displaced
persons who may not be protected
through national legislation and for
international law.

The term Indigenous Peoplesis used ina
generic sense to refer to a distinct,
vulnerable, sacial and cultural group
possessing the following characteristics in
varying degrees: (a] self-identification as
members of a distinct indigenous cultural
group and recognition of this identity by
others; [b) collective sttachment to
geographically distinct habitats or ancestral
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HESHER RIEK TRAMEACTICOMNS
SCREEMIMNG QUESTICMSE

Will the business activity/ieg ar
project affect an area with
cultural heritage [historical,

4 | archasological or cultural) sites?

Does the buziness activity/igs or
project have the potential to
impact public hezalth, safety or
SecuUrity?

Does the land acquisition for the
business activity/jgsor project
have the potential to disrupt

& | commumnity
infrastructure/livelihcods or
result in invaluntary physical or
economic resettlement?

Iz the barrower planning, or has
conducted in last 3 years, any

Choose an
tem.

Choose an
item.

Choose an
item.

Choose an
item.

EXPLAMATORY WMEMTS [REMCVE
[WOTES] AND INZERT COMAMEMTE)

territories in the Project area and to the
natural resgurces in these habitats and
territories; (c) customary cultural,
economic, sacial or political institutions
that are separate from those of the
dominant society and culture; and |d) a
distinct languzge, aften different from the
aofficial language of the country or region.
In Indiz, Indigenous People comprize all
Scheduled Tribe, regardless of the zoning
(i.e. scheduled area) of their area of
residence or land us=.]

[Culturzl heritage includes: (i} tangible
forms such as archaeaological, historical,
cultural, etc.; (i) unigue natural features or
tangible objects that embody cultural
values such as sacred groves, rocks, lakes,
waterfalls, etc; (i) intangible forms such
zs knowledge, innowvation or practices.]

[If the borrower’s activity uzes or requires
the transport of harmful chemicals that
could spill, could have a toxic air emission
release, could explode or catch fire, is
maintaining or will construct a dam, is
employing security forces, is bringing in 2
large workforce from outside the
commumnity, etc. then this is possibly a
risk/impact.]

[If the borrower has not or will not be

acquiring land jn the_near future, then this
is a low risk.

If the barrower has acguired land or plans
to jn tbe oegr futurg and they have the
right to lzawful expropriation, even if a
willing buyer-willing seller negotiation
was/will be completad, the risk needs to be
evaluzted.]

[Retrenchment means the elimination of g,
pumber gf work positions or the dismissal
ar layoff of a_ number of workers by an

SUSI Asia Energy Transition Fund: ESMS
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HESHER RIZEK TRAMZACTICMNE

-REENIMG QUESTICNS

collective
dismizsals/retrenchment?

UMENCWHN

EXPLAMATORY AEMTS [REMOVE
[MOTES] AND I /

employer, generally by reason of business
ar site closing or for cost savings.
Retrenchment does not include isclated
cases of termination of employment for
cause or voluntary departure.
Retrenchment is often a conseguence of
sdverse economic Circumstances or 358,
result_gf 3 reorganisation or restructuring.]

Does the business sctivity/ies or
project have the potential to
require significant storage and/or
use of hazardous materizls

[Examples of threats include working at
heights, handling toxic chemicals, electrical

skills and expertis=?

s [mS::.u:Ilng fu.els aml:-lhl‘l:hnca nts} ﬁhouse an shock, moving or lifting hesvy loads,
=nd/or reguire workers item. ) .
[employees or contractors) to operating machinery, confined space entry,
engage in hazardous activities driving cars/trucks, etc ]
during construction or
operation?
Are there known or likely
stakelhjlder ‘md_um?mg a:fe:ted [Are there any records of opposition to or
eople/communities an
3 pm: | stakehald h Choose an | criticismn of the specific project, industrial
EGGF:: s :f:'l::ii:r:t:uil & item. sector or Sponsor in publicly available
COnCErns al:lr::ll.ltthrlar hus-iness media and judicial rds]
activity/ias or project?
[Are you aware of gaps in competencies in
Are thers 2ny izsues with thie crganization and/or available capacity
10 | vailabili a:mm ont EBS Choose an | in the market, for example, where the
Y pet item. Spomnsor may have difficulty employing

competent EES staff or finding contractors
with adequate EHS capacity. |

Source: adapted from: 416 245 Eligidity Criteria for Wind Projects

SUSI Asia Energy Transition Fund: ESMS

23



GreshamHouse =7

Specialist investment

\

S

o

ARTNER

Annex Terms of Reference for Environmental and Social Due Diligence

SAETF requires the services of an indepandent environmental and socizl expert to perform

Environmeantal and Sccial Due-Diligence of [inzert name of project] propozed for financing by SAETF.

Description of the Project

[Inzert preject description]

Objective

The requested services sre to support SAETF's investment decision by independantly reviewing and

werifying the project against the scope of work, identifying compliance gaps, designing necessary
mitigation measures and follow-wp actions and outlining a managing/monitoring regime.

This review must specifically address foreseeable risks and mitigation measures, and should give an
owerzll opinion on the ability of the project to meet the scope of work.

Applicable Reguirements

SAETF is reguired by its investors to ensure that all investrments meet the following applicable
requirements:

= Applicable local, nationzal and international environmentzal and sociallegislation.

= International Finance Corporation (IFC) Performance Standards (2012 version).

= AllB Erwvironmentzal and Socizl Policy (2015, updated 2019) {for all investments) and
Environmeantal and Social Standards (for all Category A investments).

=  UN Guiding Principles on Business and Human Rights.

= |LO Declaration on Fundamental Principles and Rights at Work.

= |LO Basic Terms and Conditions of Employment.

=  EDFI Principles for Responsible Financing.

= World Bank Group (WEBG) General Environmentzal, Health and Safety | “EHS") Guidelines.

= All applicable WBG sector specific EHS Guidelines including for Wind Power and Electric
Power Tramsmission and Distribution.

Team

The assignment should be carried out by a gualified independent international socdal and
environmental expert with appropriate environmental and social auditing background and
experience in the sector and region. The expert should have approprizte knowledge and
understanding of manzgement aspects in line with the requirements of IFC Performance Standards.
In case the consultant does not have extendad expertise in management issues, additional expertise
im this field will be required.
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Scope of Work and Tasks

The scope of wark entails independent verification of all materizl environmental and social aspects
of the project as per scope of works and tasks. This will include but not be limited to the following
major facilitias:

[inzart list of facilities)

The ES0D will be undertaken on the Portfolio Company's environmentzl and social management
systemn [ESMS) and its portfolio project.

Specifically, this work will entail:

= Verifying to what extent the Project is in accordance with the Applicable Requriements
stipulated in SAETF's E&S policy, and industry best practice;

= Reviewing whether capacity and management structures to address environmental and
social impacts are feasible and appropriate;

= Reviewing the adequacy of proposed designs, measures and budgets, and recommending
additional actions as necessary, to be used in the Environmental and Social Action Plan
[ESAP), detziling actions required to be implementad before investment and during the life
of the Project; and timeframes for completion of such activities or measures, as such plan
may be amended from time to time with the conzent of all shareholders; for parts of the
Project already constructed: review whether the land acquisition and construction process
was dome in accordance with the framework stipulated above, where non-compliances are
found, recommend additional actions if feasible or highlight whether impacts can no longer
be mitigated and residual rizks will remain.

= Reviewing proposed monitoring systems and suggesting amendmeants azsnecessary.

= Reviewing the adequacy of the ElA process, of the EIA report, of the managemeant programs

and systems, and of the follow-up and implementation to date, and judge it against the IFC
Performance Standards.

The appraisal will include the following five tasks:

Preliminary Review: This will include a review of all relevant environmental, social, and health and
safety documents and information [i.e., Project erwvironmental and social impact assessments,
environmentzl licenses and associzted applications, health and safety plan, Human Resowrce Policy,
Code of Conduct, contingency/emergency plan, concession and construction contracts, any other
zdditional environmental, health and ==fety studies, etc ).

Site Visit and Further Review: Conduct site inspections, review faclity-based records, and interview
key staff, including both sponsor personnel znd relevant stakeholders (eg regulatory officizals,
community leaders and members, suppliers and customers). The selecticn of interview partners
should be inclusive and represent the views of different genders, ages, ethnicities if relevant and
consider other socizsl markers as relevant.

Management Review: The management review will include managemeant structure, definitions of
responsibilities, communication abowt rezponsibilities, training programs and internal reporting
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systems and will evaluate whether the structure will be adequate to manage envircnmental and
social issues.

EES Performance Gaps and Mecessary Corrective Actions Analyses: Analyse project envirenmental
and zocial performance in relation to the SAETF's Environmental and Social policy and the Applicable
Reguirements stipulated above. ldentify these gaps and any corresponding corrective actions that will
be necessary. Prioritise these and recommend acceptable and justified implementation schedules.

Due Diligence Documentation: Prepare 2 report summarizing the results of the EES due diligence.
The ESDD report shall include a summary of the impacts and risks azsociated with the project,
including the related performance gaps and corresponding corrective actions that will be necessary
in arder for the Company to invest.

Deliverables

The consultant will provide a full report, describing: working approach; project description; reviewead
information and documentation; interviewed peoples and entities; due diligence findings and
recommendations, fully reflecting the scope of worke

The report will include a clear compliance overview table, providing for each relevant aspect of the
framewaork stipulated above induding at least the following information per key reguirement:

= Confirmation or adaptation of initial E&S risk category assigned to the Project by SAETF,;
=  Description of the requirement;
= Inthe case of the Performance Standards: Relevance of the IFC Performance Standard issue
[F52-8);
= Compliance status, differentisting betwesen minor and major gaps to completion;
= Description of the observed situation/compliance gap including cpinion on risk for non-
compliance;
= Nhanagement issue [Performance Standard 1) should be evaluated in a separatesection;
= Recommended follow-up.
Furthermore, the consultant will give a qualitative judgment about the feaszibility of selected
opportunities for improvement.
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IFC Performance Standards Tip Sheets

IFC Tip Sheet: ESDD Performance S5tandard 1 — Assessment and Management of Environmental and Social Risks and Impacts

Environmental The Environmental and Social Management Systemn (ESMS) iz simjlar to other financial or risk control systems in that it
and Social ensures that staff are making risk decisions consistent with Manzgement directions. Simpler projects with lower risk will
Management have a simple ESMS while large complex projects will have a more robust, complex ESM3. An ESMSE can be stand slone or
System integrated with other business processes but the following elements should be includad.
Paolicy, para & Reguirement: If the company/project does not have
Does the company,/project have an E&S policy which at a minimymstates; = policy, include the development of
= That they will comply with applicable lawz and regulations? onein an ESAF.
= Who within the organization will ensure conformance with the policy?
= |z endorsed by Sr. Manzgement?
Comment:
Thiz can be a stetement/document that is not called a “policy? and which may
include other risk izsues such as corporate governance, etc. Some policies might
include reference to internationzlly recognized standards, certification schemes
[RSPO, FSC, etc ), or codes of practice that are important for the business.
Identification of | Reguirement: If the company,project does not have
Risks and The company/praject should hawe a written process or procedure outlining how = written risks and impacts
Impacts, para they will azzess the environmental and socizl risks and impacts in PE1-8, a5 identification process, include the
T7-12 =pplicable, and in accordznce with national law. development of one in an ESAP.
Comment:
Companies operating in high rick areas or sectors should include in the process how
they will examine associated facilities, cumulative impacts, supply chains, and
individuals/groups that may be disproportionately affected because of their
disadvantaged or vulnerable status.
Management The company/project may have some routine on-going E&S requirements (e.g- If the company/project does not have
Programs, paras | measure parameters in water outfall once/month, etc.) and one-off or non-routing | = written risks and impacts
13-16 requirements (e.g. install dust collection system) originating from permits, legal identification process, include the
sgreements, public commitments, or mitigation measures. The management development of one in an E3AP.
programis] is the written system that ensures that g)l_gf these requirements are
consistently completed on time.
Reguirement:
A written program that describes mitigation and performance improvement
measures and sctions that address the risks and impacts.
Comment:
The Management program can range from a sophisticated computer tracking
system to & simple calendzr and paper tracking system. Simple is good but maore
than one person needs to know how it works so that it can continue s=amlessly.
Organizational Are responsibilities and authoritias for implementation of the ESMS defined and If the company/project does not have
Capacity and communicated appropristely through the client’s organization? knowledge, skills or experisnce
Comp CY: Reguirement: necessary to identify and manage the
paras 17-13 = |z there & written job description for EES responsibilities? risks and impacts in P31-3, mitigation
= |z there an organizational chart including EES staff? might include retaining this expertise
Comment: prior to investment.
Companies implementing high-rizk projects likely will need external consultants to
supplement their staff.
Emergency Facilitizs that are likely to generate impacts will have Emergency Preparedness and | For undeveloped facilities, this
Preparedness Response Plans to rezpond to accidental and emergency conditions to prevent requirement can be included in the
and Response, harm to people and the environment. ESAP with an appropriate dus date
paras 20-21 Reguirement: [e-g. & monthz prior to beginning
= Do current {up to date) Emergency Freparedness and Responsze plans exist that operations).
accurately reflect the facility and surroundings?
= Has the disnt consulted or collsborated with potentizlly affected communities For companies/projects that have low
and local government authorities, as necessary? —med risk operational facilities, plans
= Does the clisnt have resources to implement the Plan? should be reguired ASAP in the ESAP.
= |z the Plan reviewed, updated and staff trained on it periodically?

SAETF ESMS (May 2025) GH-SUSI formatted.docx




Review, paras
21-24

the mamagement program to know if it is working 2nd glsg to inform Sr. Mzmt.

Reguirement:
Has the cliznt established procedures to monitor and measure on a regular basis

the key characteristics and performance of the manzgement program, including
the of use external experts where appropriate?
Iz appropriste environmentzal and social performance information periodically

reported internzlly to senior management?
= Has senior management taken any actions 33 a2 resultgf monitoring data?
Commemnt:
Dwring ESDD, verify that monitoring and review programs are in place and are being
used. Dwring supervision, review documentation submitted by the client regarding
implementation of any corrective actions included as conditions of investment, as
wiell 25 overall environmental and social performance.
Alzg, review information submitted by the client concerning significant incidents ar
fatalitizs. ldentify any follow-up corrective actions that might be necassany.

ZUDI
GreshamHouse —/\J -/
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For companies,/projects that have
high-risk operational facilities, plans
may be reguired prior to investing.
Monitoring and | The client should have written proceduras on how they will monitor and measure If the company/project does not have

= written monitoring and process,
include the development of one in an
ESAP.

Stakeholder
Engagement,
paras 25-33

Stakeholder engagement is reguired when physical facilities may bring risk to or
sdversely impact Affected Communities.

Reguirement:

= Has the dient established a community engagement process for affected
communities?

Hasz appropriate (technical level, language, location, etc.) disclosure of
assessment information te, and consultation with, affected communities been/or
is being conducted in 2 timely and culturally appropriste manner?

Has the process ensured, or will it ensure free, prior and informed consultation of
the affected community, where applicable?

If the company/project has not
established a written stakeholder
engagement process, include the
development of one in an E3AP.

= Does the process include an aszessment of who amang the affected peopleis
particularly vulnerable (women, youth, ethnic minorities, disabled people etc.} 2
Has the process ensurad equitable access to consultation and engagement
especizlly for thoss groups?

Comment:

Consultation is an on-going process that should be verified again during supervision.

External
Commumnication
and Grievance
Mechanism,
para 34-36

The Extzrnzl Communicatiom mechanism is intended to be at the carporate level for
the ganaral public while the Grievance Machanism is for the project Affected
Community.
Reguirement:
= [External Communication Mechanism
— Is there 2 mechanizm to receive and register external communications from
the public?
— Is there 2 process for how to screen and assess tha issues raised and to
determins how to respond?
— Is thers 3 log or register to track incoming queries and responses?

= Grievance Mechanism

— Is there 3 mechanism to receive and register concerns/grievances from
Affected Communities?

— Is thers 3 process for how to screen and assess tha issues raised and to
determins how to respond?

— Is thers 3 log or register to track incoming queries and responses?

— Is there evidence that Affected Communities (incl. vulnerable groups) know
about the grievance mechanism?

If the company/project does not have
an external communication process,
include the development of one in an
ESAP.

If the company/project does not have
3 grievance mechanizm for Affected
Communities, include the
development of one in an ESAP.
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IFC Tip Sheet: ESDD Performance Standard 2 — Labor and Working Conditions

P5 2 seeks to establish and improve the worker-management through the promotion of fair treatment, compliance with national labor
laws, and safe and healthy working conditions. It also seeks to protect children, migrant workers, workers engaged by third parties, and
workers in the client’'s supply chain; and aveoid forced labor.

Scope of
application

Hurnan
Resources
Paolicies and
Procedures,
paras 3 & 9;
Working
Conditions, paras
10-12

=nd Social Risks and Impacts.

P35 2 is applicable to all projects, even FI-2 and category C. The scope of its application depends on whether the
employment relationship between the client and the worker is direct, contracted, or in the supply chain.

The applicability of P52 is establizhed during the environmental and socizl risks and impacts identification process and the
resulting actions are implemented and manzged in accordance with PS1: Azsessment and Management of Environmental

= Does the cliznt have an appropriate hurman resources palicy that addresses all requirements of the performance
standard and includes:

— Being readily accessible by employses?

— Being clear and understandzble?

— Prowviding information on rights under national lahar, and employment lzw?

Has the dient documented and communicated working conditions end terms of employment to all workers directhy
contracted?

Are the terms and conditions in accordance with:

— Any collective agreement(s)?

— Mationzal law?

Discrimination

Workers' = Does the clisnt comply with national law in allowing workers to form and join workers arganizations without retalistion

Organizations, or discrimination?

paras 13 & 14 = [f national law substantizlly restricts workers organizations has the client provided alternative means for workers to
express their grievances and protect their rights without retzlistion or discimination?

Mon- = Does the cliznt have documented transparent procedures, including recruitment, dizcipline, performance and

grievance procedures, to enzure that employment decisions are not made gp_the basis of personzsl characteristics

Mechanism, para
20

and Equal unrelated to job requirements?
Opportunity, = Do the employment statistics reflect non-discriminatory practices [e.g. equal share of men and women amang the
paras 15-17 workforce and among management positions)?
Retrenchment, = [fthe client nticipates retrenchment of a significant number of employeas, have they:
paras 18-19 — Developed = plan to implement the retrenchment and selected those who will be dismissad, based on non-
discriminatory principles?
— Developed = plan to mitigate adverss impacts; and
— Hawve they consulted workers sppropriately?
Grievance = Does the company have a grisvance mechanism for staff to raise concemns to managemsant?

— Does the mechanism allow for anonymaus complaints?

— Does it ensure concerns are addressed promptly, using 2n understandsble and transparent process that provides
timely feedback to those concernad without retribution?

— How is the grievance procedures communicated to workers?

— Is it available to contract workers?

— Does it include grievances concerning sexual harassment?

Protecting the
Work Force:
Child Labor, para
20; Forced Labor,
para 22

= Does the client ensure child Jahar, is not usad directly, or through contractars or in the supply chain?
— Does the dient check the ages of all employees?
— Does the client ensure that young workers |15-18 years) are not employed in dangerous work?
— Does the client ensure that child lghgris not used in their supply chain and do they commit centractors and suppliers
to not use child Jabar?
= Does the client ensure that forced |ahgris not used directly?
— Does the client ensure that unacceptable prizon Jahgr, is not used?
— Does the client ensure that forced Jghgr i= not used in their supply chain and do they commit contractors and
suppliers to not use forced |ghor?

Occupational
Health & Safety,
para 23

= Does the client provide its workers with a s=fe and hezlthy work environment?
— Has the cliznt taken steps to identify potentizl hazards to workers and prevent accidents, injury, and dis=ase by
minimizing the causes of hazards?
— Has the cliegnt trained workers in cccupationsl health and safety?
— Does the dient document and report on cccupational accidents, disesses, and incidents?
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— Does the client have =n emergency prevention, preparadness and response arrangement?

Workers Engaged | = Does the company employ contracted workers through third parties?
by Third Parties, — Does the client take steps to ascertain that third parties who engzge workers are reputable and legitimate?
para 24-26 — Do the third partiez have appropriate management systems to ascertain compliance with labgr, standards?
— Does the company have policies and procedures for managing and monitoring the performance of third party
employers?
Supply Chain, Supply chain requirements are triggered when:

para 27-29

= There iz a high risk of child |gbgr, or forced lgkar in the supply chain of the goods or materizls that are being provided
(this depends upon the country/sactor risk); and
= The risk iz in the primary supply chain (s=e definition)

The term ‘primary supply chain' refers to those suppliers whao are providing goods and materials essential for the core
business process of the project and on an on-going basis, which implies a contractual relationship and the possibility of
leverage and influence.

Child/Forced Labor

If these conditions exist:

= Has the project demonstrated a system to screen and monitor for child/forced lahar,in the primary supply chain?

= |f any iszues have been identified, has the project taken steps to eliminate and remedy?

Significant Safety lssues
Has the project demonstrated 3 system to ensure that primary suppliers are taking steps to prevent or correct life-

threatening situations?

IFC Tip Sheet: ESDD Performance Standard 3 — Resource Efficiency and Pollution Prevention

P52 uses a project level approach to achieve two main goals: 1) minimize affects to human health by implementing pollution prevention
[including greenhouse gases), and 2) promote sustainable use of natural resources through resource efficiency control. The sector specific
WBG Environmental, Health, and Safety Guidelines [EHS GL) provide supporting information and are generally expected to be achievable
unless justification of why they can't be is provided and accepted.

Scope of
Application
Theme
General — EH5S

Gl's, paras 4-5

Projects that use resgurces and materials 25 inputs and generate wastes that could affect human health.

The applicability of P33 is established during the environmental and social risks and impacts identification process and the

resulting actions are implemented and manzged in accordance with P51 Azsessment and Management of Environmental

and Social Risks and Impacts.

Ouestions

The General EHS GL and any other relevant sector specific EHS Gls (more than one may be relevant) should be used az a

comparizon to demonstrate the following:

= Have project-specific pollution prevention and control and waste management technigues been spplied?

= Has a comparison of the projects water and air emissions been provided against the emissions requirements in the EHS

Gl's?

Ifless stringent levels or control measures are to be applied than those stated in the EHS Gls, has justification been

provided and does it demonstrate that the approach is consistent with the overall requirements of PS3 [i.e. minimize or

reduce adverse impacts on human health and the environment)?

= [If the project has the potentizl for significant impacts to ambient conditions, have ambient considerations been takep,
intq Accoynt and appropriste strategies to minimize impacts implemented?

Resource

[

Efficiency, para

Hawe resource conservation and energy efficiency measures been incorporated either in ta the design and/or during
operations? [Where benchmarking data is available, = comparison of the project to the data should be provided]

Green House

Gases, paras 7—

= Has GHG quantification (direct plus indirect from purchased electricity) been provided? [Mot required if less than 25,000
C0OZ eg annually; public GHG estimation tools are available]

2 = Have options for GHE emiszions reductions been evalusted and implementad which demonstrate that the project is
emitting the l2ast amount of GHG's possible?

Water = |z the project potentizlly a significant consumer of water? [Defined as: contributes to the depletion of water resources

Consumption, such that third parties’ zbility to access water is adversely affected]

para 9 = |f 5o, does the client adopt measures that avoid or reduce water usage so that it does not have significant adverse impact

on others?
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Pollution
Prevention,
paras 10-11

= Has it been demonstrated that emission of pollutants bawve been avoided or minimized?

= Where historical land or groundwsater pollution exists, who is legally responszible for remediation? If it is the project, is
mitigation being implemented?

= Hawe impacts to ambient conditions been assessed and measures adopted to ensure protection of health?

= |z the project located in 3 degraded air shed?

Ifitis in @ degraded zir shed, have measures been taken, or will be taken, that avoid (e_g. alternative location] or reduce

negative effects (2.2, change in technology, fusl, emissions offsets) to health?

Wastes, para 12

= Has an analysis and hierarchical approach of avoidance, reduction, recovery, reuse, and environmentally sound disposal
been applied to the management of hazardous and non-hazardous wastes?

= When hazardous waste disposal is conducted by third parties, has the client demonstrated: use of reputable and
legitimate contractors, licensed by the relevant government regulstory sgencies and chain of custody documentation to

the final destinztian?
= Does the client ascertain whether licenzed disposal sites are being operated to acceptable standards?

Hazardous = Does the client manage hazardous materials, including inputs/wastes during production, transportation, handling, storage

Materials and usze for project activities 50,35 tg 3void, minimize and control the release to the environment (refer to the EHS

Management, Guidelines)?

para 13 = [fthe project manufactures, trades or uses chemicals and hazardouws materials subject to international bans or phase-
outs, have they demonstrated why they cannot avoid these?

Pesticide Use = |f pesticides are used, is their selection and management consistent with good international industry practice and part of

and an integrated pest management and/or vector managemeant strategy?

Management, = |f chemicals means are used, has it been demonstrated that the chemicals are the most appropriste and that they are not

para 14-17 on the WHO Recommended Clazsification of Pesticides by Hazard Class | or |B?

= If chemicals are uzed, are they being properly stored, |abeled, and disposed of and employees trained on use?

IFC Tip Sheet: ESDD Performance Standard 4 — Community Health, Safety and Security

P54 is about reducing and managing community health and safety risk from project activities, equipment, and infrastructure. Communities
that are already feeling impacts from climate change, or that are vulnerable for other reasons, or are lpsated in conflict or post conflict areas
may have an intrinsic higher risk from activities.

Safety, para 6

Scope of P54 is applicable to projects that may present risks to or have adverse impacts on communities.

Application The applicability of P34 is establizhed during the environmental and social risks and impacts identification process and the
resulting actions are implementad and manzged in accordance with PS1: Azsessment and Management of Environmental and
Social Rizks and Impacts.

Theme Ouestions

Community The General EHS GL and any other relevant sector specific EHS GLs [more tham one may be relevant) should be used az a

Health and comparison to demanstrate that assessment and mitigation measures have been taken which will protect community health

Safety, para 5 | znd safety. [The demonstration provided in P53, paras 4-5 should confirm this.]

Infrastructure | = When new buildings and structures will be sccessed by the public {schools, airports, hotels, banks, ..], has the project

and provided evidence that design, planning 2nd construction has incorporated:

Equipment — Considerastion of public exposure to operational accidents and/or natural hazards?

Design and — Consistency with universal design?

— Conformance with national and international requirements for fire and life safety?

Has evidence been provided that structural elemsants have been designed and certified or approved by competent
authorities or professionals?

Has evidence besn provided on high risk structural elements (such 2s dames, tailings dams, ash ponds located in an area
where failure could impact 2 community) that the project either has or will engage one or more external expert in the design
and mansgement?

Hawe measures been taken to avoid occurrence of incidents and injuries to members of the public during movement of
equipment and hazardous materizls on public roads?

Hazardous In zddition to the requirements of P33, para 13, has the project provided evidence that public exposure to hazardous materials
Materials deliveries to the project; and transport and disposal of hazardous waste from the project through communities has been
Management | svoided and/or minimized?

and Safety,

para 7
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Ecosystem Hzs the project provided evidence that provisioning 2nd regulzsting ecosystem services have been assessed and impacts

Services, para
2

avgided?

Community
Exposure In
Disease, p;a
5-10

Hzas the project provided evidence that they have assessed and avoided or minimized community exposure to dissass from:
= Water-barne, water based, water relsted, vector-borne dizeazas?
= Communicable dis=ases, esp. from an influx of temporary or permanent project Jahar?

Emergency In the event emergency preparedmness and response requires participation of the community, has the client:
Preparedness | = Collaborated with government agencies and the community and assisted these entities to establizh and maintain
and preparedness for emergencies?
Response, = Gauged government capacity shortcomings to adequately aid the community in emergency response?
para 11 = Compensated for government capacity shortcomings to ensure adequate emergency response?
= Disclosed appropriste information to Affected Communities, relevant government agencies and other relevant parties?
Security = [fthe client retains security services for the project, has the client:
Personnel, — Performed due diligence of the proposed security services provider?
para 12 — Incorporated specific requiremsants of P34 into contract specifications for the security services provider?

If the project is using government security forces:

Established 3 grievance mechznizm allowing affected communities to present and obtain a robust client response to
communitiss’ expressed issues with security arrangaments?
Investigated zllegations of unlawful andor sbusive acts of s2curity providers?

Ha:z evidence been provided that the client has, or attempted to, implement the actions listed in 1) 3-d?
Hasz the project encouraged the relevant public authorities to disclose the sscurity arrangements, subject to averriding
security concerns?

IFC Tip Sheet: ESDD Performance Standard 5 — Land Acquisition and Involuntary Resettlement

P55 recognizes that project-related land acquisition and restrictions on land use can have adverse impacts on communities and person that
use this land. Experience demonstrates that the direct involvement of the client in resettlement activities can result in more cost-effective,
efficient, and timely implementation of those activities.

Scope of
application

Scope of
Application,
paras 4—6;
General, paras
89

Projects where physical and/or economic displacement results from the following types of land-related transactions:

Land right= acguired through expropriation under the country's legal system; or

Land right= acguired through negotiated settlements where expropristion is possible; or

Involuntary restrictions on access to natural resources to which 2 community or group has had recognizable usage rights;
or

Project situations reguiring the evictions of people with no recognizable rights; or

Restrictions on access to land or use of other resources.

The applicability of P35 is establizhed during the environmental and social risks and impacts identification process and the
resulting actions are implemented and manzged in accordance with PS1: Assessment and Management of Environmentsal
and Social Risks and Impacts.

Does the project involve land acguisition that does not involve purely voluntary market transactions, but does invalve
one of the types of transactions listed in the Scope of Application, above?

If 5o, is there potential for any involuntary physzical or economic displacement?

Has the cliznt considered feasible alternatives to avoid or minimize displacemant?

If dizplacement can’t be avoided has the compensation been:

— &t full replacement cost of the asset,

— Transparently 2nd consistently applied to all people affected by the displacement,

— Where livelihood has been land-based, have the displaced been offered land-based compensation?

If the land has already been acquired, were people compensated fully beforehand? If resettled, were they able to move
to their resettlement site beforehand?

Consultation = Has the dlient disclosed zll relevant information, consulted with affected persons and communities (equally taking into
and Grievance consideration the views of men and women, old and young people, views of mincrity groups if relevant) 2nd facilitated
Mechanism, their informed participation in the decizinn making process relating to resettlament?

paras 10-11 = Has client established an effective grievance mechanism?

Resettlement = Has the cliznt identified persons to be displaced by the praject and those eligible for compenszation and assistance

and Livelihood through = baseline census with appropriate socio-economic baseline data?

Restoration = Has the census established the status of displaced persons according to their legsl rights or claim to land?
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Planning and = Has cut off date for eligibility been establizhed or disseminated?
Implementation, | = Has client prepared RAP or ressttlement framework (if physical displacement] that mitigates negative impacts of
paras 12-1& displacement, identifies development opportunities and establishes entitlement for all sffected persons?
= Has the client [if economic displocement anly) developed procedures to offer compensation or other assistance that will
establish entitlemant for affected persons or communities?
= Has client established MEE mechanism?
It is strongly advised that a qualified consultant should be contracted by the Fund to assess the project if resettlement
and/or livelihood restoration planning and implementation have been or will be involved.
Physical Hazs the client offered displacad persons choices amongst resettlement options, relocation assistance, and/or compensation
Displacement, sccording to their status and entitlements as described by the P57
paras 17-24 It is strongly advised that a qualified consultant should be contracted by the Fund to assess the project if physical
displacement is invalved.
Economic Hazs the client provided replacement property, compensation, targeted assistance and/or transitional support in accordance
Displacement, with P55 reguirements?
paras 25-29 It is strongly advised that a qualified consultant should be contracted by the Fund to assess the project if the economic
displacement of more than just a few households are involved or there are few apparent opportunities to restore
livelihood.
Private Sector Has client supplemented government actions and bridged the gaps [if applicable) betwesn the government-assigned
Responsibilities | entitlements and procedures and the requirements of this P5?
Under It is strongly advised that a qualified consultant should be contracted by the Fund to assess and bridge any gap between
Government- the government assigned entitlements and the requirement of this P5,
Managed
Resettlement

IFC Tip Sheet: ESDD Performance S5tandard & — Biodiversity Conservation and Sustainable Management of Living Matural Resources

P56 recognizes that protecting and conserving biodiversity, maintaining ecosystam services and sustainably managing living natural
resources are fundamental to sustainable development.

Scope of
application

8

General, paras 6—

Projects that are:

= Located in modified, natural and critical habitat; or

Will potentially impact or depend on ecosysterm services; or

Producing living natural resources (e.g., agriculture, animal husbandry, aquaculture, fisheries, natural and plantation
forastry); or

Purchasing: i) primary production (agriculture, livestock, fish, etc.), and ii} the commeadity iz known to be produced in
regions where thers is a risk of significant conversion of natural and/or critical habitats

The applicability of P54 is established during the environmental and zocisl risks and impacts identificstion process and the
rasulting actions are implemented and manzaged in accordance with P51: Azsessment and Management of Environmenital
and Social Risks and Impacts.

Has the project provided evidence that 3 mitigation hizrarchy of avoidance, and when avoidance is not possible, minimize
impacts and restare biodiversity (may also include biodiversity offsets] and ecosystem services |as part of the P51
process)?

Biodiversity -
Modified

13-15; and

paras 16-1%

Protection and
Conservation of

Habitat, paras
11-12; Matural
Habitat, paras

Critical Habitat,

1} Has the project P51 azsessment process determined if the project js legated jn. and may be impacting, modified,
natural or critical habitat?

Modified (=.z., zgriculture, forest plantations, reclaimed coastal zonefwetlands)
2} If the project iz lgcated in modified habitat, has the assessment process determined if the modified habitat

contains significant biodiversity value?
3} Ifyes, has evidence been provided that impacts have been minimized?
Matural
4] Ifthe project js lgcated in natural habitat, has the assessment process determined if the project will significanthy

convert or degrade the natursl habitat?
5] Did the client retain a competent professional to assist with the assessment?
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8] If yes to questions 4 & 5, has the projact demeonstrated ALL of the following:
2. Mo other vizble meodified habitat alternatives exist within the region?
b. Consultation has established the views of stakehalders?
c. Allimpacts are mitigated according to the mitigation hierarchy?
7] If the project has demonstrated g]lgf the items in &), has the project provided evidence that no net lozs will be
achieved? [Actions might include: set asides, minimizing habitat fragmentation, restoration, offsets)?

Critical

8] If the project i5 lggated in criticzl habitat, has the assessment process determinad if the project will significantly
convert or degrade the critical habitat?

3] Did the client retzin external experts with appropriate regional experience to assist with the assessment and
development of the mitigation hierarchy? [Mote: the external expert should also verify implementation of the
mitigation measures.]

10) If yes to 8 & 9, has the project demonstrated ALL of the following:

&) Mo other vizble modified or natural habitat alternatives exist within the region?®

b} The project does not lead to mezsureahls adverse impacts on those biodiversity values for which the critical
habitat was designated and on the supporting ecological processes?

c] The project does not lezd to a net reduction in the global and/or national/regicnzal populztion of any Critically
Endangered or Endangered species over a ressonable peried of time?

d} Has a robust, appropriately designed, and long-term biodiversity monitoring and evaluation program is integrated
in the mansgement program?

11) If the project has presented evidence that gllof the actions in 10) have been met, has the project developed a
Biodiversity Action Plan, that once implemented, will achieve net gains of the biodiversity values for which the
critical habitat was designated?

12) If biodiversity offsets are proposed as part of the mitigation strategy to achieve net gains, has the project
demaonstrated that the significant residual impacts on bicdiversity will be adequately mitigated?

It is strongly advised that a qualified consultant should be contracted by the Fund to assess the project if natural or
critical habitat is suspected or identified or if the projects assessment is subpar.

Legally Protected
Areas, para 20

= |s the project located within a legally protected area or an internationzlly recognized area?
= |fyes, have the requirements of P56, paras 13-19 been met?

= |n =ddition, has the project demonstrated:
— Thatitis lzgally permittad?
— That it will act in a manner consistent with any government recognized management plans?
— Consultation has been conducted with protected area sponsors and managers, Affected Communities, Indigenous
Peoples and other stakeholders?
— Additionzl programs have been identified, as appropriate, to promote and enhance the conservation aims and
effective management of the area?

It is strongly advised that a qualified consultant should be contracted by the Fund to assess the project if it js located jn
a legally protected and/or internationally recognized area.

Invasive Alien
Species, paras
21-23

= Has the dient identified any alien or non-native, species that may be internationally or unintentionally intreduced
through its activities?
= |f new slien species sre to be introduced, has the project demonstrated:
— The introduction is in accordance with the regulatory framewnrk?
— The species does not have a high risk of invasive behayior (even if legally permissible)?
— Arizk azssessment has been condurted?
= Where alien species are already established in the project vicinity, has the project demonstrated mitigation to svoid

spreading further and zlsg to eradicate alizn species from natural habitat [as practicable)?

It is strongly advised that a qualified consultant should be contracted by the Fund to assess the project if the intention
is to introduce new alien species.

Management of
Ecosystem
Services, paras
24-25

Ecosystem services includs- i. provisioning services (food, freshwater, timber, fibers, medicinal plants); ii. regulating
services [surface water purification, carbon storage and sequestration, climate regulzation, protection from natural
hazards); iii. Cultural services [natural areas that are sacred sites, areas of importance for recreation and aesthetic
enjoyment); and iv. Supporting services [soil formation, nutrient cycling, primary production).
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Priority ecosystern services are defined as: i. S3ervices on which project operations are most likely to have an impact which
may result in adverse impacts to Affected Communities (Type 1); and, ii. 3ervices on which the project is directly
dependent for its operations {2.g., water] (Type 2).

Has the project P51 assessment process determined if the project is likely to adversely impact Type 1 and Type 2
priority ecosystem services?

If communities are likely to be affected [Type 2), did they participate in the determinzticon of pricrity ecosystem
services?

‘Where impacts are unavoidable, has the project demonstrated identification of mitigation measures that will result in
maintaining the value and functionality of priority services?

For Type 2 ecosystem services, has the project demonstrated resgurce efficiency measures as described in P337

Sustainable
Management of
Living Natural
Resources, paras
26—-29

Paragraphs 26—29 zpply only if the project is invelved in the primary production of living natural resources [e.g.,
zgriculture, animal husbandry, fisheries, and forastry).

= Has the project demonstrated where feasible, that the project will be located on wun-forested or previously converted
land?
= Has the project demonstrated certification conformance:
— Independent verification or certification in one or more relevant and credible standzards where available [credibility is
defined in P35, para 27)? OR
— Where a credible standard exists, but independent verification or certification has not been cbtained, has the project
conducted a pre-assessment of conformity to the applicable standard and where there are gaps, have actions been
identified to close them over an appropriate peried of time? OR
— If a credible standard does not exist, has the project committed to:
2 Applying good international industry operating principles, management practices and technologies?
o Actively engaging and supporting the development of a national standard, where relevant?

Supply Chain,
para 30

Paragraph 20 zpplias only if the project is: 1. Purchasing primary |2.g., agriculture, livestock, aquaculture) production;
znd, Z) that iz known to be produced in a region where there is 2 risk of significant conversion of natural or critical
habitat.

If para 30 applies, has the project demonstrated that systems and verifications have been put in place to assess primary
suppliers {those suppliers who, on an on-going basis, provide the majority of living natural resources, goods, matarials
eszential for the core business processes of the project)? [The goal is to ensure that the production of the commodity is
not contributing to significant natural or criticzl habitat loss).
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IFC Tip 5heet: ESDD Performance S5tandard 7 — Indigenous Peoples

P57 recognizes that Indigenous Peoples, as social groups with identities distinct from mainstream groups, are often the most vulnerable
segments of the population. It also recognizes that private sector projects can create opportunities for Indigenous Peoples to benefit from
project-related activities that may help them fulfil their aspirations for economic and social development.

Scope of
application

Scope of
Application, paras
31

General, paras § &
4

There iz no universally accepted definition of “Indigenous Peoples,” but for this Performance 5tandard the term is used
to refer to a distinct social and cultural group possessing the following characteristics in varying degress:

= Self-identification as members of & distinct indigencus cultural group:

= Collective attachment to geographically distinct habitats or ancestral territories in the project area and to the natural
rescurces in these habitats and tecritaries,

= Customary cultural, economic, socizl, or political institutions separate from the mainstream society; or

= A distinct language or dialect, often different from the official languages of the country or region.

The applicability of P37 is establizhed during the environmental and social risks and impacts identification process and
the resulting actions are implemented and managed in accordance with PE1: Asseszment and Management of
Environmental and Social Risks and Impacts.

It is strongly advised that a competent profession should be contracted by the Fund to verify the project’s

determination of whether or.npt a particular group is considered as Indigenous Peoples for the purposes of this
Performance Standard.

= Are thers any communities of Indigenous Peoples within the project area of influence who may be affected by the
project?

= Has client identified through E3IA all communities of IPs who may be sffected by the project and avoided impacts
wherever possible?

= Has the client considered slternatives that would avoid adverse impacts on Affected Communities of Indigenous
Peoplas?

= |f adverse impacts are unavoidable, has the project applied the mitigation hisrarchy (minimize, restore, and/or
compensate] for those impacts and put those proposed mitigation measures into 2 time-bound plan?

It is strongly advised that a qualified consultant should be contracted by the Fund to assess if the time-bound plan will

address the nature and scale of impacts in a culturally appropriate manner.

Participation, para
10-12

= Hasz the clizsnt undertaken a process of informead consultation and participation, as required under P5 1, with the
following additionzl aspects:
— The involvement of Indigenouws Peoples representative bodies, as well as the Affected Communities of Indigenous
Peoples (tzking into consideration different points aleng social markers such as gender]?
— Provide sufficient time for Indigenous Peoples’ decision-making process?

Free, Prior and
Informed Consent,
paras 11-17

= Has the client determined through the P53 1 impact and risk assessment process that one or mare of the three
situations requiring free, prior, and informad consent [FPIC) are present?
— Imp=acts on land and natursl resources subject to traditional ownership or under customary use; or
— Relocation of Indigenous Peoples from lands and natural resources subject to traditional ownership or under
customary use [Any relocation will zlzo be consistent with the requirements of P35); or
— Impacts on critical cultural heritage — tangible cultural heritage that is essential to the identity and/or cultural,
ceremanizl, or spiritual aspects of Indigenous Peoples’ lives, or commercizl use of their intangible cultural heritage.
= [fFPIC is required, has the client carried out the necessary steps to meet the requirements of FPIC:
— Document the alternatives considered to avoid or minimize the impact:
— Idenitify all property interests and traditional resource use prior to purchasing or leasing land;
— Document the Affected Community of Indigenous Feople's resource use or use of cultural heritage;
— Enzure that the Affectad Community iz informed of their land rights under national Lz
— (Offer the Affected Communitias compensation and due process in the case of commercial development of their land
and natural resgurces including continuing access, if possikle, and equitable sharing of benefits.
— Carry out good faith negotiations to establish an agreement between the client and Affected Communities and
documenting both the process and the resulting agreement.
It is strongly advised that a qualified consultant should be contracted by the Fund to assess the project if FPIC may be
required and to ensure that the process and agreement leading to FPIC meet the above requirements.

Mitigation and
Development
Benefits, para 18—
20

Are the mitigation measures identified by the client and Affectad Community of Indigenous Peoples culturally

appropriate and sustainable, takins inte account the institutions, customs, goal, and preferences of the community?
It is strongly advised that a qualified consultant should be contracted by the Fund to assess the project to ensure that
the benefits are culturally appropriate for the Affected Communities of Indigenous Peoples.

Private Sector
Responsibilities

= Has the dlient collabarated with the responsible government agency, to the extent permitted by the agency, to achieve
outcomes consistent with the objectives of this Performance Standard?
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Where
Government is
Responsible for
Managing
Indigenous
Peoples lssues,
paras 21 & 22

= Hasz the client prepared = plan that, along with the government agency documents, addresses the relevant
requirements of this Performance Standard?

IFC Tip Sheet: ESDD Performance Standard 8 — Cultural Heritage

P58 recognizes that the importance of cultural heritage for current and future generations.
Scope of Projects that:
application = Affect intangible forms of cultural heritage (e.g., objects, sites or structures having archaeological or historical value); or
= Affect unigque natural features or tangible objects that embody culturzl values (e.g., sacred groves or waterfalls); or
= Commercially use the intangible cultural heritage of communities embodying traditional lifestyles (e.g., traditional
medicing).
The applicability of P32 is established during the environmental and social risks and impacts identification process and the
resulting actions are implementad and manzsged im accordance with P5S1: Azsessment and Management of Environmental
and Secial Risks and Impacts.
Protection of = |z the client complying with applicable laws including the host country's laws implementing its obligations under the
Cultwral Convention Concerning the Protection of the World Cultural and Maturz] Heritage?
Heritage in = Has the project provided evidence of surveys to determine the presence of tangible culturzal heritage within the area of
Project Design influgnce as part of the P51 process?
and Execution, | = Has the clisnt hired competent professionals to assist in the process of identification and protection of cultural heritage
paras 6 &7 where the risk and identification process has determined 2 chance of impacts to cultural heritage?
Chance Find If the project P51 assessment process determined that the praject j5lqgated in, and may be impacting cultural heritage that
Procedure, may mot have been identified and protected during the assessment process, has the clisnt put in place 2 chance find
para 8 procedurs for unexpected discoveries of cultural heritage?
Consultation, Hzs the client consulted with Affected Communities who have used potentizlly project-impacted cultural heritage within
para 8 living memary to incorporate the views of those communities into the client's decision-making process?
Community Whers the project site contzins cultural heritage used by Affected Communities, has the client allowed sccess to that cultural
Access, para 10 | heritage, subject to overriding health, safety, and security considerations?
Remaoval of = Has the client considered measures to avoid, or minimize the impacts on cultural heritage, including leaving itin situ?
Replicable = Where removal is necessary, has the cultursl heritage been restored in another location?
Cultwral = Where avoidance or minimization of adverse impacts is not feasible, and the cultural heritzge is being use by the Affected
Heritage, para Communities, have the communities been compensated for its remaowval?
11
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Removal of Where there is non-replicable cultural heritage whoss removal may result in its destruction, has the clisnt demonstrated
Mon-Replicable | that:
Cultural = There are na techniczlly or financially feasible alternatives; and
Heritage, para | = Owerall project benefits conclusively outweigh the loss of the cultural hertage; and
12 = The removal of the cultural heritage is conducted according to the best avzilable technique?
It is strongly advised that a qualified consultant should be contracted by the Fund to assess the project if it involves the
possible remowval of non-replicable cultural heritage.
Critical = Does the project include the communities who have used internatinnally-reraanized tangible cultural heritage for long-
Cultural standing cultural purposes?
Heritage, paras | = If yes and whers the impacts are unavoidable, has the client used a process of informed consultation and participation,
13E& 14 leading to good faith negotiations that result in 2 documented agreement on the measures to sddress the impacts on the
critical cultural heritage?
= Has the client retainad external axperts to assist in the assessment and protection of the heritzge?
Legally = |z the project located within a lzgally protected area or an internationzlly recognized cultural heritage area?
Protected = [fyes, have the requirements of paras &-7 & 11-12 been met?
Areas, para 15 | = In=ddition, has the praoject demonstrated:
— That itis legally parmirted?
— That it will act in a manner consistent with any government recognized management plans?
— Consultation with protected srea sponsors and managers, Affected Communities, Indigenous Peoples and other
stakshaolders?
— Additionzl programs, as appropriate, to promote and enhance the conservation aims and effective manzgement of the
arez?
It is strongly advised that a qualified consultant should be contracted by the Fund to assess the project if it jslocated jn a
legally protected and/or internatienally recognized area.
Projects Use of | = Does the client intend to commercially use any intangible cultural heritage of local communities (e.z., traditional medical
Cultural knowledge, or technigues for plants, fipers or metals)?
Heritage, para | = Ifyes, has the client:
16 — Infarmad the communities of their rights under naticnzl law; and
— Informed the communities of the scope and nature of the proposed commercial development; and
— Informed the communities of the potential consequences of such development; and
— Eptersdjpig the process of informed consultation and participation, using good faith negotiations, leading to a
documented gutcome; and
— Shown that the outcome providas for the fair and equitsble sharing of benefits of the proposed commercizlization?
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Annex K ESDD Report Format
Project Description
Approach

The Environment and Socizl Due Diligence consisted of the following four steps:
= Document review: The following project documents were reviewed:
= Interviews: Interviews were held with._._
=  Site visit2 The site visit was undertaken....
=  Rewiew: The information obtained was reviewed sgainst the IFC Performance Standards, applicable local, mational and international legisiation, ILD
Conventions covering core labour standards and terms and conditions of employment and the Warld Bank Group [WBG) General Environmental,
Health and Safety (EHS) Guidelines [and sector specific guidelines).
Categorisation
Human Rights and Contextual Risk Analysis
Organisational Capacity

Performance 5tandard Gap Analysis

RECUIREMEMNT DESCRIFTION

1: Assessment and Management of Environmental and 5ocial Risks and Impacts
EES Policy, para &
Identification of Risks and
Impacts, para 7-12
hanagement Programs, paras 13-16
[Crganizational Capacity and Competency, paras 17-19

Emergency Preparedness and Response, paras 20-21

Meonitoring and Review, paraz 22-24

Stakeholder Engagement, paras 25-33

Externzl Communication and Grievance Mechanizm, para 34-36
p52: Labour and Working Conditions

Human Resources Paolicies and Procedures, parasg & 3; Working
(Conditions, paras 1012

Warkers' Organizations, paras 13 & 14

Mon- Discrimination and Equal Oppartunity, paras 15-17
Retrenchment, paraz 18-13

iGrievance Mechanism, para 20

Protecting the Waork Force:

(Child Labour, para  20; Forced Labour, para 22

\Occupstional Health & Safety, para 22

Workers Engaged by Third Parties, para 24-25

Bupply Chain, para 27-25

iGeneral — EH3 GL's, paras 4-5

Resource Efficiency, para &

Greenhouse Gases, paras 7-8

Water Consumption, para 9

Pollution Prevention, paras 10—-11

Wastes, para 12

Hzzardous Msaterials Management, para 13

Pesticide Uze and Management, para 14-17

P5 4: Community Health, Safety and Security
(Community Health and 3afety, para 5

Infrastructure and Equipment Design and 3afety, parz &
Hazardous Mzterizls Manzsgement and Safety, para 7
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Cmergency Preparedness and Response, paras 20-21

Monitaring and Review, paras 22-24

Etakeholder Engagement, paras 25-33

External Communication and Grievance Mechanism, para 34-36
P52: Labowr and Working Conditions

Human Resaurces Polickes and Procedures, parass & 9; Waorking
onditions, paras 10-12

Warkers' Organiations, paras 13 & 14

Man- Discrimination and Equal Opportunity, paras 15-17

Retrenchment, paras 18-19

farievance Mechanism, para 10

Pratecting the Waork Farce:
(Child Labour, para 20; Farced Labaur, para 22

[Dccupational Health & Safety, para 23

(Warkers Engaged by Third Parties, para 24-36

Bupphy Chain, para 27-29
P53 Resource Efficiency and Pollution Prevention
General - EHS GLs, paras 4-5

Resource Cificiency, para &

lGreenhouse Gases, paras 7-8

Water Consumption, para 9

Pollution Prevention, paras 10-11

Wastes, para 12

Hazardous Materials Management, pars 13

Pesticide Use and Management, para 14-17
PS 4: Community Health, Safety and Seturity
iCammunity Hesalth and Safety, para §

Infrastructure and Equipment Design and Safety, para B

Hazardous Materials Management and Safety, para 7

Crosystem Services, para 8

Cammunity Expasure Do Diseass, para 9-
10

Emergamcy Preparedness and Respanse, para 11

Becurity Personnel, para 12

P5 5: Land Acquisition
Eeope of Application, paras £-6; General, paras 8-9

IConsultation and Grievance Mechanism, paras 10-11

Resettlement and Livelibood Restaration Planning and
Implementation, paras 12-16

Physical Displacement, paras 17-24

Ceanomic Displacement, paras 25-19

Private Sector Respansibilities Under Government- Managed
Resettlement

PSE: Biodiversity Conservation and Sustainable Management of Living
faeneral, paras -8

Matural Resources

Pratection and Conservation of Biodiversity - Modified Habitag, paras
11-12; Matural Habitat, paras 13-15; and Critical Habitat, paras 16-19

Legally Protected Areas, para 20

Inwasive Alien Spacies, paras 21- 13

hanagement of Ecosystern Services, paras 24-15

Eustaimable Management of Living Matural Resources, paras 26-2%

Bupphy Chain, para 30

PS 7: Indigenous Peaples
Erope  of Applicstian, paras 3-3%
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Maeneral, paras B &9

Participation, para 10-12

Free, Priar and Infarmed Consent, paras 11-17

Mitigation and Development Benefits, para 168-20

Privaste Sector Responsibilities Where Government is Basponsible for
Managing Indigenous Peoples [ssues, paras 21 & 27

Pratection af Cultural Heritags in Praject Design and Exscution,
paras G &7

i(Chamoe Find Procedure, para B

Warsultation, paraQ

Flommunity Access, para 10

Removal of Replicable Cultural Heritage, para 11

Remuowal of Mon- Replicable Cultural Heritsge, para 12

foritical Cultural Heritage, paras 13 & 14

Legally Protected Areas, para 15

Projects Use of Cultural Heritags, para 16

Ervironmental and Social Action Flan
JRECTIVE ACTION RIBK RATING  MEAMS OF VERIRICATION

P§ 1: Assessment and Maragement of Environmental and Social Risks and Impacts

WAPLEMENTATICMN 2ZHEDULE

il

PS 2: Labour and Warking Conditions

il | |

PS 3: Resource Efficiency and Pollution Prevention

il | |

PS d: Community Health, Safety and Security

‘ | |

PS 5: Land Acquisition

il | |

PS 6: Bipdiversity Conservation and Sustainable Manasgement of Living Matural Respurces

PS 7: Indigenous Peoples

PS B: Cultural Heritage

ol | |
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Annex L Guidance for Preparing the ESAP

M puidance in preparing the E509:

" The CEAP should fully deseribe sctions nesdied ta achisve regulstory compliancs and close PS
gaps. Recommended actions should be refated directly to & PS reguirement;

= The ESAP actions should be closed within a resssonable timeframe, and priaritised in
accardance with the fallawing:
= Actions needed to remove immediate thrests to ife and haalth;
— Actions needed to remove immediate threats to the ssdropmant;
— Actions needed to grant basic human dghic
— Actions needed to improve OHS; and
= Actions needed to reduce all pther risks.

= The ESAP actions and delreerables should be linked to investment milestones such as signing
the investment agreement, first disbursement o a specified number of months after signing
ardisbursement;

®  The C5AF should anly include actions that can be completed to close gaps against the
Applicable Requirernents, and should nat indude an-gaing monitaring which shauld be
included in the Annual Monitaring Report;

" The ESAP should limit recammending actions related ta further studies ar planning,
passible;

®  The ESAP actions should be SRART - spacific, measurshle, achisvable, realistic, timely;

= The CSAP actions should be clearly priaritised according to assessed risk level.

There & no need ta treat all actions the same. Adtions can be prioritised as fall orews:

DEANMON AMD CRITERLA

The Praject Bonobishle tn meet a specific aspect of the Applicshle Reguisamaati—and may
hawe significant risk or impact which cannat be sufficiently mitigated, resulting in
unacceptable residual or reputational risk.

The fallawing are spedfic aspects to be considered for evaluating potential for “Red Flag”
rick:

» Certain contextual Biues (eg. an area with known pootests againgt neighbouring
project in the same sectar, g hydro sector}

Certain legacy issues {eg. kand evictions)

Projects with the following legacy ar potential exposuras:

— Irmvohintary resettlement

— Adverse impacts an Indigenous Peoples

— Significant risks or impacts ta badiversity or cultural heritage.

Enawn non-complisnce with relevant Applicable Reguirements that would pose a
significant rick or Engact and the Spansar does not have mitigation measuras
plannad/budgeted ar in place; ar

E&E RISK DEFAMMCH AND CRITERLA

RANKING

Mo ar ingufficient information available at the time of reparting leading to a potentially
significant man-compliance with relevant Applicable Requiremants; and

Concerns abaut the capacity and commitment of the project company.

Known significant non-complianos with redevant Spplicable Requirements that would
pose a significant risk or impact and the Sponsor has proven mitigation measures
planned and budgeted or in place; and

Mo coneerns about capacity and commitment of the praject company.

Mon-significant nan-compliance with relevant Applicable Requirements which does not
pose a significant E&S risk; or

Gaps can be readily sddrsswad, minimal effart is required ingoder $o mitigate the
issuefmeet the specific reguirement.

Gaps typically imealve minar inconsstencies, ermors, omissions and data gaps that da
not significantly influsnce the compliance of the Project performances with Applicable
Requirermnents.
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Annax M Indicative Investmant Agresment EES Language

The EES Manager will be invoheed in the drafting and/or review of investment documentation such
as sharehoklers agremesant, frameswark agreement, EPC and Q&M contracts to ensure that due
diligense putcomes have included as part of corditions to deal closing andfor angoing management
durimg the praject axecution stage.

Far high-level documentation such as shareholders and framewark agreement, the Fund ERS Policy
reguiraments will be induded as a standalone appendin and will contain the fallowing elements, In
some cases, actual wording and terminologies could change in order to align with the contract
definition of terms.

Sppendix: SAETF E&S Policy Bequirements
Applicable Reguirements

The Company shall deselop and implement an environmental and socdal management system

{ESRS) For the Group Companies that meets the following applicable reguirements:
= Applicable local, mational and international ervironmeéental and social kegiskation.
= nterpational Finance Corparatiaon {IFC) Performance Standards {2012 wardank.

= AIBE Environmental and Social Policy (2016, updated 2005] (for all investments| and
Enwiranmental and Social Standards {far all Category & and Category B= invastments)

= UM Guiding Principkes an Business and Muman Rights.

= LD Declaration on Fundamental Principles and Rights at Woark.

= LD Basic Terms and Conditions of Emplayment.

=  EDF Principles for Responsible Financing,

+  World Bank Group (WEBG] Gereral Environmental, Health and Safety ("EHE") Guidelines,

= Al applicable WEG sectar-specific EHS Guidelines including for Wind Pawer and Electric
Ponweer Tranemesan and Distribution.

#  SUS Besponsible Pracuremeant Pobicy.
E&S Organisational Capacity

The Campany shall designate a gualified person within its organisation to ke the LERS Officer. The
CAIES Oficer will:

*  Lead the development and implementation of & project-spedific ervironmental and Socisl
managemant syitem (LSS manual aligned with SAETF's applicable requiresments.

#  Implement any environmental and social action plan (ESAF) agreed with SAETF.
#  Develop and maintainan &S permit register far the project.

#  Complete project EES screening and assessments for SAETF'S reviow.

SUSI Asia Energy Transition Fund: ESMS
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Coordinate integrate of the 53U3] Responsible Procurement Palicy in the procurement
process.

Supervise all contractors and third-party personnel working on the project site ensure that
they are properly trained.

Conduct an environmental, social and health and safety risk aszeszments prior to project
development.

Develop and implement a project stakeholder engagement plan and grievance mechanism
[both internzl and external).

Develop and implement project-specific envirenmental and social management plans.

Lead the periodic reporting of E&S performance of projects to SAETF.

Exclusion List

The Company will procure that Investment Opportunities presented to SAETF do not breach SAETF's
Exclusion List as follows:

Any activity, production, use of, trade in, distribution of or involving: forced lzbour or child
labour

Activities or materizls deemed illegal under host country laws or regulations or international
conventions and agreements, or subject to international phase-outs or bans, such as:

o Ozone depleting substances, PCB's (Polychlorinated Biphenyls) and other specific,
hazardous pharmaceuticals, pesticides/herbicides or chemicals;

o Wildlife or products regulated under the Convention on International Trade in
Endzngered Species or Wild Faunz and Flara [CITES); or

o Unsustainable fishing methods (e.g., blast fizhing and drift net fishing in the marine
environment using nets in excess of 2.5 km in length)

Cross-border trade in waste and waste products, unless compliant with the Basel Convention
and the underlying regulations

Destruction of High Conservation Value areas
Radioactive materizls and unbowunded asbestos fibres
Pornography and/or prostitution

Racist and/or anti-democratic media

Any of the following products make up more than 10% of the project client/offtaker’s
balance shest/earnings:

o zlcoholic beverages (except beer and wine);
o tobacco;

o weapons and munitions; or

SUSI Asia Energy Transition Fund: ESMS
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o gambling, casinos and equivalent enterprizes
*  (Coal prospection, exploration, mining or processing
* (il exploration or preduction
* Standalone fossil gas exploration and/or production

*  Transport (roed/rail{port) and related infrastructure primarily used for coal for powser
generation

®*  Crude Oil Pipelines
*  Downstream il refineries including petrol stations

# Construction of new or refurbishment of 2ny existing coal-fired power plant {including duzl
power plants)

*  Construction of mew or refurbishment of any existing HFO-only or diesel-only power plant
producing energy for the public grid and leading to an increase of absolute CO2 emissions

*  Any business with planned expanszion of captive coal used for power and/or heat generation
EES Reporting

The Company will report to SAETF on the EES performance of SAETF-approved investments under
this Agreement. The reporting frequency will ba as follows:.

*  during construction — monthly; and
*  during operation — quarterly and annually.

A zample template is provided below, subject to any future revision by SAETF as and when
NeCessary.

Owerview of Environmental, 5ocial and Health and Safety performance
Project Name:
Period Covered: Month, Year

Project status: O Under construction
O Operzting asset

Mame of Project EHS officer:

Email:

Contact number:

Contractors working for the ®  [Mame of contractor] — [contracted scope]

project: #  [Mame of contractor] — [contracted scope)
* [Mame of contractor] — [contracted scope)

Description of key project X

activitias this month:

Total hours worked

Total number of fatalities

Total number of lost time X
incidents

SUSI Asia Energy Transition Fund: ESMS
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Number of | Management
employees
per
category

Professional

Supervisor

Skilled

Unskilled

Male Fermale

Expatriate

Local

Total

EHS-related training

Topic

Number trained

Update on implementation of project-specific E&S management and monitoring plans

Major changes to EES management or practices

Environmental incidents

Description of incident

Occurrence date

Action taken and date

Resolution and date

Follow up actions to be taken

Security incidents

Description of incident

Occurrence date

Action taken and date

Resolution and date

Follow up actions to be taken

List and description of stakeholder engagement activities undertaken

Date

Activity

Grievances received from the workers or the community

Grievance #1

Description of grisvance

Occurrence date

Date of report

Action taken and date

Resolution and date

Follow up actions to be taken

SUSI Asia Energy Transition Fund: ESMS
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Grievance #2
Description of grievance
Occurrence date
Date of report
Action taken and date
Resolution and date
Follow up actions to be taken
Project greenhouse gas accounting
Scope 1
Sources Uinit Consumption Remarks
Fusl consumption®? from In litres Indicate the type of
project-ocperated genset fuel |gasoline, diesel,
HFOD)
Fuel consumption from In litres
construction and project-
aperated vehicles
Scope 2
Electricity consumption by the In kKWh Indicate if electricity
project [if any) consumption is from
self-produced RE
electricity or from the
=rid
Scope 3
Sources Unit Iotal spend | Remarks
Capital goods??
Saolar panels UsD
Inverter UsD
Battery, Li-lon usD Indicate if not Li-lon
Construction motor vehides UsD
Machinery and equipment UsD
Elzctrical equipment, genset UsD
Purchased goods and services
Engineering services and UsD
technical testing services
Support services —e.g. solar usD
panel cleaning services
Waste
General waste tonnes Describe waste
collection and disposal
Errangement
Hazardous waste tonnes Describe waste
collection and disposal

13 Where Fuel Is purchased and paid for by the project (ie project cost). Fuel consumption where fusl cost is bullt into and paid ander
thee EPC0EM contract should net be accounted under Seope 1.
4 {apital goods [parchased s pecifically for the project] to be reported only ance, b= ff reported in the previoos month and there are
nin netw capital goods purchased for the nuonth, please put zero.
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Business travel by air
Totzl milzage {economy) km
Total milzage {business) krn
Business travel by land
Totzl distance travelled km Describe type of vehicle
[s2dzn, pick up truck,
wan), highway)/city
driving, fuel type
[diesel/zasaling)
Employee commuting
Number of project-based persons
employees commuting daily

SUSI Asia Energy Transition Fund: ESMS
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Annex M ESAP Implementation Status Report

COMPAMNY MAME: DATE:

Comective Action Means of Verification Implementation Schedule  S5tatus

PROJECT MAME: LOCATION:

Brief Project Description:

Sector: Investment Amount(3M] and purpose:

Etatus of facility visited: {construction, operation, expansion, shut-down)

Preparad By: Date:

Status of E&S Action Plan Implementation:

EES Performance (ongoing compliance with host country laws, Applicable Requiremeants, etc):

Significant Incidences and other issues:

SAETF ESMS (May 2025) GH-SUSI formatted.docx
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Project Name:
Period Covered: Month, Year

Owerview of Environmental, 5ocial and Health and Safety performance

Project status:

J Under construction
O Operzting asset

Mame of Project EHS officer:

Email:

Contact number:

Contractors working for the

®  [Mamie of contractor] — [contracted scope]

project: #* [Mame of contractor] — [contracted scope]
#*  [Mame of contractor] — [contracted scops]
Description of key project X
activities this month:
Total hours worked X
Total number of fatalities X
Total number of lost time X
incidernts
Project workforce statistics [as of MM YYYY), all workers including subcontractors
Mumber of | Management Professional | Supervisor Skilled Unskilled
employees
per
ciﬂ:egor\r
Male Female 1l F 1l F 1l F ] F
Expatriate
Local
Total
EHS-related training
Topic Date Mumber trained

Update on implementation of project-specific ERS management and monitoring plans

Major changes to EES management or practices

Environmental imcidents

Description of incident

Occurrence date

Action taken and date

Resolution and date

SAETF ESMS (May 2025) GH-SUSI formatted.docx
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Fallow up actions to be taken

Saecurity incidents

Description of incident

Occurrence date

Action taken and date

Resolution and date

Fallow up actions to be taken

List and description of stakeholder engagement activities undertaken

Date

Activity

Grievances received from the workers or the community

Grievance #1

Description of grisvance

Occurrence date

Date of report

Action taken and date

Resaolution and date

Fallow up actions to be taken

Grievance #2

Description of grievance

Occurrence date

Date of report

Action taken and date

Resaolution and date

Fallow up actions to be taken

Project greenhouse gas accounting

Scope 1

Sources Linit Consumption Remarks

Fuel consumption®s from In litres Indicate the type of

project-operated genset fuel (gasaline, diezel,
HFD)

Fuel consumption from In litres

construction and project-

operated vehicles

Scope 2

Electricity consumption by the In KWh Indicate if electricity

project (if any) consumption is from
self-produced RE
electricity or from the
erid

Scope 3

Sources Linit | Total spend | Remarks

SUSI Asia Energy Transition Fund: ESMS




S
mk U
S

Gresham House
Specialist investment PARTNER
Capital goods?®
Solar panels usD
Inverter UsD
Battery, Li-lan usD Indicate if not Li-lon
Comnstructiom motor vehicles UsD
Machinery and equipment usD
Electrical equipment, genset UsD
Purchased goods and services
Engineering services and usD

technical testing services
Support services — e g. solar UsD
panel clezaning services

Waste
General waste tonnes Describe waste
collection and disposal
Errangement
Hazardous waste tonnes Describe waste
collection and disposal
Errangement
Business travel by air
Total mileage {economy) km
Total milzage {business) krri

Business travel by land
Total distance travelled km Describe type of vehicle
[sedan, pick up truck,
wan), highway/cty
driving, fuel type
[diesel/gasclineg)

Employee commuting
Number of project-based persons
employees commuting daily

Quarterhy report

MAME OF INVESTEE COMPANY:

Mame of Company E&S Manager:

SUSI Asia Energy Transition Fund: ESMS
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In the reporting period has there been:

= Change in business, assets and operations?

= Organization and EHS staff?

= Change in EES regulations?

= Update to the ESMS?

= Material accidents orincidents?

= Complaints from stakehaolders?

= Complaints from workers?

= Any fines from regulatoryauthorities or court cases?

(If yas, please provide an explanation of the circumstances, investigation undertaken by the
company, follow up and furrent status.)

If mot already completed, please provide an updste on progress with implementation of the ESAP.

What was the E&S budget?
What were the key EES activities and achievements?

Employees
Number of management | professional SUpervisor skilled unzkilled
employees
per category
Male

Female
Expatriate
Local
Non-local
national

[EHS training im reporting period

Topic Date Mumber traimed

Total amount spent on corporate social responsibility or community development projects

Major changes to E&S management or practices

Log of open environmental incidents
Description of incident
Occurrence date

Action taken and date
Resolution and date

Follow up actions to be taken

SUSI Asia Energy Transition Fund: ESMS
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Update on Investee ESAP action items overdue

Annex O SAETF Annual EES Performance Report

Environmental and Social Progress Report (only for assets in EPC phase)

The Fund can report in its own format, and may even directly forward progress reports of
contractors/portfolio companies, provided that such format has been spproved by the EES
Committees, and that it meets all of the below.

Per asset under construction, as a minimum, the following needs to be incduded:

= General construction progress update and deviation from planning.
= Owerall health, safety and environmental risk management performances.
= Key hezlth, safety and environmental statistics including (but may not be limited to):
— total number of male and female employees;
— total number of domestic and migrant/international employsss;
— total hours worked
— total number of fatalitizs and lost time incidents;
= total number of open grievances of employeas and community members;
= total number of environmental incidsnts;
— total number of Investee ESAP action items overdue (as per deadlines in the Investes
ESAF)
=  Key health, safety and environmental activities conducted and planned.
= Health, safety and environmental training conducted {ifapplicable).
= [Other health, safety and environmental managemsant issues toreport.

Quarterly E&S Status Update

The Fund can report in its own format, provided that such format has been approved by the E&S
Committee.

As & minimum, the following needs to be included:

= Owerall ESG risk management performances of the Fund.
= Key ESG statistics 3t Fund level (adding data of Portfolioc Companies), including {but may not
be limited ta):
— total number of male and female employ=es;
— total number of domestic and migrant/international employsss;
— total hours worked
= total number of fatalities and lost time incidents;
— total number of open grievances of employess and community cxembers;
— number and status of [itigation cases;
— total number of environmental incidents reportable under applicable regulations or

standards;
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— total amount spent on corporate social responsibility or community development
projects
— total number of Fund ESAP action items overdue [as per deadlines in the Fund ESAP)
=  Material changes to report, including (ifapplicablz)
— Changes related to Portfolio Companies
— Context and stakeholders
— Organisation and manzgement [including staff]
— Asszets and operations
— Management of EES performances
= Updated rizk management [overview of key risks and planned rezponses)
=  Fund ESAF update.
= Any other relevant business to report.

Annual EES Impact Report

Format: The Fund can report in its own format, provided that such format has been approved by the
ESG Committee, and that it meets all of the below.

Content: The Performance Report shall contzin, as a minimum, the information set out below as well
as data in response to the list of impact indicators provided in the Appendix. Please note that the
indicators in the list should be viewed as a minimum and that the indicators are subject to change.
Existing indicators may be updated and changed over time, and new ones may also be added.

For the Fund:

=  Mame of the responsible Managing Director and EES Managers;
=  Owerall E533 risk and impact management perfermance of the Fund
= Status f changesin:
—  Fund organisation and staff
— EE&S5 Manzgement System
—  Resources for E&S management and E&S training undertzken  plannad
— EE&S5risk and impact manzgement strategies
—  Material changes at portfolio company level (incl. E&S staff changes)
= Transactions declined on E&S grounds;
= Difficulties 2nd/or constraints relsted to the implementstion of ERS Manzgemeant System;
= Key ESG statistics a2t Fund level (zdding data of Portfolic Companies), including (but may not
be limited to):
— total number of male and female employess,
—  total number of domestic and migrant/international employsss;
= total hours worked
— total number of fatalities and lost time incidents:
— total number of open grievances of employess and community mermbars,
= number and status of litigation cases;
— total number of environmental incidents reportable under applicable regulations or

sreodzrd:;
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— total amount spent on corporate social responsibility or community development
projscts;

— total number of ESAF action items overdue [az per deadlines in the ESAP).

=  Exclusion list: confirmation that no investments are undertaken in any of the activities listed
in the Exclusion List {or, in cases where a Portfolio Company is found to be partly active in
activities included on the Exclusion List, submit z plan to phase out such activities);Updatad
ESG risk management (owverview of key rizks and planned responses);

= Impact score card: A listing and description of the plannad versus realized E&S impact
indicators at a minimum including:
— Employment
— Total power production
— GHG emissions and reductions

=  Fund ESAP update;

= EES trainings undertaken/planned;

= Confirmation that no investments were undertaken in any of the activities listed in the
Exclusion List (or, in cases where 2 Portfolio Company is found to be partly active in activities
included on the Exclusion List, submit 2 plan to phase out such activities);

= Any other relevant buziness to report.

For each Portfolic Company:

= Categorization of each investment and rationale behind thatcategorisation;

=  Summary assessment of E&S risks identified;

=  For High Risk Activities, summary of the external EES assessment undertaken and reference
to qualification of external expert undertaking assessment;

= Status of EES performance to date — including specific indication whether ILD core labour
standards are adhered to and implementation of E&S Management Systemn and agreed EES
Action Plan [if applicable)

= Has retrenchment of employees taken place in the reporting period? If yes, please specify
number of employees affected and attach copy of retrenchment plan.

= Community development contribwtions {e.g. via corporate social responsibility) [# currency)

=  Percentage of shares of the investze held by national/domeastic parties [%);

= Date of the last site visit for EES purposes;

= Any improvements in performance with 2 clear environmentzl benefit (e.g. enargy savings,
reducing (hazardous) waste, certification of relevant manzagement systems such as 150
14,001, OH345 18,000);

= Any improvements in performance with 2 clear social benefit [e.g. improvements in labour
conditions, certification of relevant managemant systems such as 54 2000).
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Appendix:
Please find below a list of indicators that has been harmonized between Morfund, FMO and
Swedfund. The indicators in the list should be viewed as a minimum. Also note that the indicators in
the list is subject to change. They can be updated and changed over time.

\

ERS

List of Impact Indicators: Fund Manager Level

{Please note o

ed as a minimum that is subject to change)

Theme

Indicator

Definition

Employment

Direct Employment -
Operations and
Maintenance (Total)

Mumber of full-time equivalent employees as per local definition working for
the client company or project at the end of the reporting period. This includes
full-time equivzalant warked by seasonal, contractuzl and part fime
employees. Part-time jobs are converted to full-time equivalent jobs on a pro
rata basis, based on local definition (e.g., if working week aguzlz 40 hours, =
24 hrfwesk job would be equal to 0.6 FTE job). Seasonal or short-term jobs

are prorated gp_the basis of the portion of the reporting period that was
worked (e.z., 2 full-time position for three months would be equal to = 0.25

FTE job if the reporting period is one year). If the information is not available,
the rule-of-thumb is two part-time jobs equal a full-time job.

Direct Employment -
Operations and
Maintenance
[Female)

Mumber of full-time equivalent female employees as per local definition
wiorking for the client company or project at the end of the reporting period.
Thiz includes full-time equivalent worked by seasonal, contractual and part
tima employess. Part-time jobs are convertad to full-time equivalent jobs on
= pro rata basis, bazed on local definition {e.g., if working week equals 40
howrs, a 24 hrjweek job would be equal to 0.6 FTE job). S2asonal or short-
term jobs are prorated gn the basis of the portion of the reporting pericd that
was worked [e.z., 2 full-time pozition for three months would be equalto 2
0.25 FTE job if the reporting period is one year). If the information is not
available, the rule-of-thumb is two part-time jobs equal a full-time job.

Direct Employment -
Operations and
haintenance
[Youth)

Mumber of full-time equivalent youth employees as per local definition
wiorking for the client company or project at the end of the reporting period.
Thiz includes full-time egquivalent worked by seasonal, contractual and part
time employess. Part-time jobs are converted to full-time equivalent jobs on
= pro rata basis, based on local definition {e.g., if working week equals 40
howrs, 3 24 hrjweek job would be equal to 0.6 FTE job). S=asonal or short-
term jobs are prorated gn the basiz_qf the portion of the reporting period that
was worked [e.g., 2 full-time position for three months would be equalto 2
0.25 FTE job if the reporting period is one year). If the information is not
=vailable, the rule-of-thumb is two part-time jobs equal a full-time job.
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Direct Emplayment
Insourced -
Operations and
Maintznznce (Total)

Number of full-time equivalent employees as per local definition hired
through third party agencies working for the client company or project at the
end of the reporting period. Also, this includes full-time equivalent worked by
seasonal, contractuzl and part time employeeas hirad through third party.
Part-time jobs are converted to full-time equivalent jobs on a pro rata basis,
based on local definition. 3eazonal or short-term jobs are prorated g the,
basis of the portion of the reporting pericd that was worked. If the
information is not available, the rule-of-thumb is two part-time jobs equal a
full-time job.

Direct Emplayment
Insourced -
Operations and
Maintenance
[Female)

Number of full-time equivalent female employees as per local definition hired
through third party agencies working for the client company or project at the
end of the reporting period. Also, this includes full-time equivalent worked by
seasonzl, contractual and part tims employees hired through third party.
Part-time jobs are converted to full-time equivalent jobs on & pro rata basis,
based on local definition. Seasonal or short-term jobs are prorated g the.
basis of the portion of the reporting pericd that was worked. If the
information is not available, the rule-of-thumb is two part-time jobs equal a
full-time job.

Direct Employment
Insourced -
Operations and
Maintenance
[Yaouth)

Number of full-time equivalent youth employees as per local definition hired
through third party agencies working for the client company or project at the
end of the reporting period. Also, this includes full-time equivalent worked by
seasonzl, contractuzl and part time employees hired through third party.
Part-time jobs are converted to full-time equivalent jobs on 2 pro rata basis,
based on local definition. 5eazonal or short-term jobs are prorated g the.
basis of the portion of the reporting pericd that was worked. If the
information is not available, the rule-of-thumb is two part-time jobs equal a
full-time job.

Senior Management

[Total)

Number of senior managers, defined as employess at C-Suite level or
equivalent {e.g. Managing Directors, Partners) as of the end of the reporting
period

Senior Management
[Female)

Number of female senior managers, defined as employees at C-5Suite level or
equivalent {e.g. Managing Directors, Fartners) as of the end of the reporting
period

Cther Manzgement

[Tatal)

Number of other managers, defined as permanent employees in leading
positions with people reporting directly to them, in the company at the end of
last calendar year

Cther Manzgement
[Female)

Number of other female managers, defined as permanent employees in
leading positions with people reporting directly to them, in the company at
the end of last calendar year

Board of Directors

[Total)

Number of directors on the company's board.

Board of Directors
[Fermale employees)

Number of female directors on the company's board.

Investment
Committes
Members (Total)

Nurnber of members of the grganisation s investment committee as of the
end of the reporting period
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Investment Nurmber of famale members of the grganizatian's investmeant committee as of
Committes the end of the reporting period
hembers |Femals]
Gender & 2¥ | |z your Fund
Challenge founded by women?

What is the share of
wiomen in ownership
in the Fund
[Manager]?

Does the Fund have
a policy ar
BIRERAARE beyond
compliance
requirements that
2draszes barriers to
waomen's quality
employment? If yes,
please specify.

Does the Fund have
= strategy for
inwesting in women-
owned businesses?
If yes, please specify.

Climate GHG emissions
avoided during the
reporting period
[CO2 equivalent)
Economic & | Corporate income Sum of corporate income taxes transferred to the government during last
financial taxes calendar year.
Cther taxes and Sum of all other taxes and fees transferred to the government during last
governmental fees calendar year. Any direct subzidies or other cash transfers from the
government to the company should be deducted.
Total Assets Total [conzolidated) assets at the latest financial year-2nd.
Other Fatalities Number of work-related deaths, i.e. deaths occurring: a) on company

premises; and b) outside of premizes whan work-related (i.e. ccourring while
doing work, or because of work being done for the company).

Cther serious
accidents

Mumber of serious, occupational accidents during the last calendar year. &
serigus accident is an unexpected and unplanned ococurrence, that results in
mare than 3 lost working days | parmenant, injury.

SUSI Asia Energy Transition Fund: ESMS
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List of Impact Indicators: Investee Level

{Please note t

Indicator

ed as a minimum that is subject to change)
Definition

Direct Employment -
Operations and
Maintznznce (Total)

Number of full-time equivalent employees as per local definition working for
the client company or project at the end of the reporting period. This
includes full-time equivalent worked by seasonal, contractual and part firme
employees. Part-time jobs are converted to full-time equivalent jobs on 2 pro
rata basis, based on local definition (e.g., if working week eguzls 40 hours, =
24 hrfwesk job would be equal to 0.6 FTE job). Seasonzl or short-term jobs

are prorated gp_the basis of the portion of the reporting period that was
warked [e.g., 2 full-time position for three months would be equal to 2 0.25
FTE job if the reporting period is one year). If the information is not available,
the rule-of-thumb is two part-time jobs equal a full-time job.

Direct Employment -
Operations and
hMaintenznce
[Female)

Number of full-time equivalent female employees as per local definition
working for the client company or project at the end of the reporting period.
This includes full-time equivalent worked by seasonal, contractual and part.
time employees. Part-time jobs are cenvertad to full-time eguivalent jobs on
2 prorata basis, based on local definition {e.g., if working week equals 40
howrs, 3 24 hrjweask job would be squsl to 0.6 FTE job). S2asomal or short-
term jobs are prorated gn the hasis_gf the portion of the reporting pericd
that was worked [e.g., = full-time position for three months would be equal
to = 0.25 FTE job if the reporting peried is one year). If the information iz not
available, the rule-of-thumb is two part-time jobs equal a full-time job.

Direct Employment -
Operations and
Maintenznce (Youth)

Number of full-time equivalent youth employees as per local definition
working for the client company or project at the end of the reporting period.
This includes full-time equivalent worked by seasonal, contractual and part.
time employees. Part-time jobs are cenvertad to full-time eguivalent jobs on
2 prorata basis, based on local definition {e.g., if working week equals 40
howrs, 3 24 hrjweask job would be squsl to 0.6 FTE job). S2asomal or short-
term jobs are prorated gn the hasis_gf the portion of the reporting pericd
that was worked [e.g., = full-time position for three months would be equal
to = 0.25 FTE job if the reporting peried is one year). If the information iz not
available, the rule-of-thumb is two part-time jobs equal a full-time job.

Direct Employment
Insourced -
Operations and
Maintznance (Total)

Number of full-time equivalent employees as per local definition hired
through third party agencies working for the client company or project at the
end of the reporting period. Also, this includes full-time equivalent waorked
by seasonal, contractual and part time employess hired through third party.
Part-time jobs are converted to full-time equivalent jobs on a pro rata basis,
based on local definition. 3eazonal or short-term jobs are prorated g the,
basis of the portion of the reporting peried that was worked. If the
information is not available, the rule-of-thumb is two part-time jobs equal 2
full-time job.
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Direct Employment
Insowrced -
Operations and
hiaintenance
[Female)

Mumber of full-time equivalent female emplayees as per local definition
hired through third party agencies working for the cdient company or project
at the end of the reporting period. Also, this includes full-time equivalent
worked by seasonal, contractual and pact time employees hired through
third party. Part-time jobs are converted to full-time equivalent jobs on a pro
rata basis, based on local definition. 32asonal or short-term jobs are

prorated ppthe basis of the portion of the reporting period that was worked.
If the information is not available, the rule-of-thumb is two part-time jobs
egusl a full-time job.

Direct Employment
Insourced -
Operations and
Maintenzance [Youth)

Mumber of full-time equivalent youth employees as per local definition hired
through third party agencies working for the dient company or project at the
end of the reporting period. Also, this includes full-time equivalent worked
by seasonal, contractual and part time employees hired through third party.
Part-time jobs are converted to full-time equivalent jobs on a pro rata basis,
based on local definition. 3easonal or short-term jobs are prorated gn the,
basis of the portion of the reporting peried that was worked. If the
information is not available, the rule-of-thumb is two part-time jobs equal a
full-time job.

Direct Employment -
Construction [Total)

Mumber of full-time equivalent construction workers emplayed for the
construction of the company or project’s hard assets during the reporting
period. Part-time jobs for construction are converted to full-time eguivalent
jobs on a pro rata basis, bazed on local definition {e_g., if working wesk
equzls 40 hours, 2 24 hrfweek job would be equal to 0.5 FTE job; & full-time
position for three months would be equal to 3 0.25 FTE job if the reporting
period is ane year). If the information is not availzble, the rule-of-thumb is
twio part-time jobs equal 3 full-time job.

Direct Employment -
Comnstruction
[Famale)

MNumber of female full-time eguivalent construction workers employed for
the construction of the company or project’s hard assets during the
reporting period. Part-time jobs for construction are converted to full-time
equivalent jobs on 2 pro rata basis, based on local definition (e.g., if working
week equals 40 hours, a 24 hrfwesk job would be equal to 0.5 FTE job; = full-
time pasition for three months would be equal to a 0.25 FTE job if the
reporting period iz one year). If the information is not avzilable, the rule-of-
thumb is two part-time jobs equal a full-time job.

Direct Employment -
Construction [Youth)

MNumber of youth full-time eguivalent construction workers employed for the
construction of the company or project’s hard assets during the reporting
period. Youth Employment (<25 is defined as people aged 15 to 24. Fart-
time jobs for construction are conwerted to full-time equivalent jobs on a pro
rata basis, based on local definition [e.g., if working week eguzls 40 hours, 2
24 hrfwesk job would be equal to 0.6 FTE job; 2 full-time position for three
manths would be equal to = 0.25 FTE job if the reporting pericd is one year).
If the information is not available, the rule-of-thumb is two part-time jobs
egusl a full-time job.

Senior Management

[Tatal)

Mumber of senior managers, defined as employess at C-5uite level or
equivalent {e.g. Managing Directors, Partners) az of the end of the reporting
period
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Senior Management
[Female)

Mumber of female senior managers, defined as employees at C-5uite level or
equivalent {e.g. Managing Directors, Partners) as of the end of the reporting
period

Cther Manzgemesnt

[Tatal)

Mumber of other managers, defined as permanant employees in leading
pasitions with people reporting directly to them, in the company at the end
of last calendar year

Cther Manzgemsnt
[Female)

Murmber of other female managers, defined as permanent employ=ses in
leading positions with people reporting directly to them, in the company at
thie end of last calendar year

Baoard of Directors
[Tatal)

Murmber of directors on the company’s board.

Board of Directors
[Female}

Mumber of female directors on the company's board.

Gender and
X
Challenge

Iz your Company
founded by women?

‘What is the share of
wiomen gwnership in
the Company?

Does the Company
have = policy or
programme beyond
compliance
requirements that
zdreszes barriers to
wiomen's quality
employment? If yes,
pleaze specify.

Does the Company
have s strategy for
investing in women-
owned buzinesses? If
yes, please specify

Climate:

GHG emissions
avoided during the
reporting period
(CO2 equivalent]

Mumber of Tons of GHG emissiens {02 equivalent). For the Fund Manager,
this is actual GHG emizsions from the Fund Manager's own operations,
including travel, transport, emergy etc. during the reporting pericd. For
paortfolic companies, this is actual GHG emissions incurred in operations of
project, including transport, energy etc. during the reporting pericd.

Absolute GHG
Emissions — Scope 1
[£002 equivalent]

Absolute GHG
Emissions — Scope 2
[£002 equivalent)

Scope 2 GHG emissions are the GHG emissions from the production of all
electricity, heat and steam purchased for all activities under the operational
contral of the preject/company.

Absolute GHG
Emissions — Scope 3
[£C02 equivalent)

Scope 3 GHE emissions are emissions relzted to the value chain (both
upstream and downstream) of the project/company

SUSI Asia Energy Transition Fund: ESMS
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Economic Total labour expenze | Valus of wages [including bonuses, excluding bensfits) paid to all full-time

and part-time employees of the organization during the reporting period.
Thess should be pre-tax wages/salaries paid to the organization's employess
and should not include benefits nor include payroll expenses.

Total Purchases

Value of payments made to enterprises and individuals that sold goods or
services to the organisation during the reporting period

Domestic purchaszes

Value of payments made to local enterprises and individuals that sold goods
or services to the organization during the reporting period

Corporate income
taxes

Sum of corporate income taxes transferred to the government during last
calendar year.

Cther taxes and
governmental feas

Sum of all other taxes and fees transferred to the government during last
calendar year. Any direct subsidies or other cash transfers from the
sovernment to the company should be deducted.

Totzl sales Gross value of zales over the reporting period.

Met income Value of the organisation's net profit, calculated as total income minus total
expenses, taxes, and cost of goods sold during the reporting period. (FMO:
Profit after Tax - will use Met Income indicator)

Total Aszets Totzl [consolidated) assets at the latest financial year-znd.

Total Revenues

Rewenue iz the gross inflow of economic benefits during the period arising jo,
the course of the ordinary activities of an entity when those inflows resultin
increases im egquity, other than increases relating to contributions from
equity participants [definition in |25 18.7). Revenues do not include the
benefits of extraordinary activities.

Total project size

In case of Project Finance: Total financial resources available for the project
(i.e. including all finznciers) in reporting currency, post financing.

[as relevant)

Connections

Grid [as Capacity, installed Installed preduction capacity {MW)
relevant) [MIW)
Capacity, under Production capacity currently under construction [WIW)
construction (MW
Production last Actual electricity production last calendar year [GWh).
calendar vear (GWh)
Distributed | Totzl - Mew Total number of new connections [captive systems, micro/mini-grid or stand-

zlome connections, excluding lanterns znd Solar Home Systems [3H3))
provided last calendar year {if relevant).

Households - New
Connections

Murmber of new connections from households (captive systems, micro/mini-
grid or stand-alone connections, excluding lanterns and Solar Home Systems
[SHS)) provided last calendar year (if relevant).

Enterprises - Mew
Connections

Murnber of new connections from enterprises {captive systems, micro,/mini-
grid or stand-alone connections, excluding lanterns and Solar Home Systems
[SHS)) provided last calendar year [if relevant).

Total Units - Solar
Home Systems

Totzl number of 3olar Home System [SHS) units provided by the Company
and its Subsidizries last calendar year (if relevant).

Houszholds Units -
Solar Home Systems

Murnber of Solar Home Systerm (SHS) housshald units provided by the
Company and its Subsidiaries last calendar year (if relevant].
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Enterprises Units -
Solar Home Systems

Murnber of Solar Home Systemn [SHS) enterprize units provided by the
Company and its Subsidiaries last calendar year (if relevant).

Total Units - Other

Total number of other units of goods or services provided by the Company
znd its Subsidizries last calendar year (if relevant), excluding Solar Home
Systems [SHS).

Househalds Units -
Cther

Number of other household wnits of goods or services provided by the
Company and its Subsidiaries last calendar year (if relevant), excluding Sclar
Homie Systems [SHS).

Enterprises Units -
Cther

Number of other enterprise units of goods or services provided by the
Company and its Subsidiaries last calendar year (if relevant), excluding Sclar
Home Systems [3HS).

Number of people
that could
potentizlly benefit
from the power
distribution of the

The number of people that could potentially benefit from the distribution of
the intervention. Estimated as residential connections x Average hous=hold
size. (FMIZ: Number of people resched - will use this indicator]

(as relevant)

applicable: Energy
saved [(GWh)
through energy
delivery to the grid

intervention
Captive [as
relevant)
Energy Please choose Energy saved during the reporting period. When available include Energy
efficiency whichever is Loss Factor % - mostly applicable to TED investments.

Flease choose
whichever is
spplicable: Energy
saved (GWh)
through product sold

Energy Savings from Products 3old: Amount of energy savings over the
lifetime of the product for those products that were sold by the organization
during the reporting period.

Please choose
whichever is
applicable: Energy
saved (GWh)
through service sold

Energy Savings from Services Sold: Amount of energy savings due to the
arganization's services that were sold during the reporting period.

Other

Fatalities

Mumber of work-related deaths, i.e. deaths ocrurring: a) on company
premises; and b) outside of premizes when work-related (i.e. coourring while
doing werk, or because of work being done for the company).

Cther serious
accidents

Number of serious, occupational accidents during the last calendar year. A
serigus accident is an unexpected and unplanned occcurrence, that results in
mare than 3 lost working days / garmenant, injury.
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Annex R Incident Report

E&S INCIDENT REFORET

General information

Company Name

City and Country

Short description of inddent

Date and time of incident

Date 5U5I notified

Date investors notified

Mame and contact details of person
reporting

Iz this/will it be publicly reported?

Incident Classification O Environmental

O=sacial/Community
O Security
O Labour

O Hezlth and 3afety

Incident Title

Location of incident

Personnel involved

Employment status

Alcohalfdrug test

Palice investigation/inquast

Detailed deszcription of incident, how it
happened, where and cause of incident

SUSI Asia Energy Transition Fund: ESMS
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Mature and extent of
injury/darmage/loss (on people,
environment and property)

Immediate action taken

Pertinent conditions (workplace, weather, political, etc)

Details of persons involved

Staff

Name

Paosition

Age

Date of joining

Status

Date last attended site safety training

Injuries/dizzbilities

Dependent contacted to report
incident/accident

Plant/Equipment

Description of equipment involved

Details of any serious preventable
incidents and serious infringements on
thiz equipment in last 3 years

Nature and extent of damage

Last maintenance and inspection records

Events leading up to the event

Consequences and mitigation

Immediate conseguences

Potential consequences

SUSI Asia Energy Transition Fund: ESMS

17



GreshamHouse =/ -
Specialist investment PARTNERS

Busziness interruption

Iz the activity causing the incident
contralled?

Was a risk assessment conducted before
this tazk?

Does 3 site standard or procedure exist
to control this risk?

Any recommended preventative
measures for the future?

‘What is the finding of the root cause

Enalysis?

Mext steps and recommendations

Reported by (3US1): Contact at the Company: Signad by:

Circulated to:

SUSI Asia Energy Transition Fund: ESMS
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Annex 3 Commercial and Industrial ({C&I) RE/EE Service Companies E&S Risk
Management and Value Proposition on Host Companies

[to be referenced in investment ogreement]

[C&I RE/EE zervice company name] iz committed to sustainzble development and intends to
stimulate the growth of clezn energy through its [renewable energy / energy efficiency] delivery to
CE&l busineszes. Doing so [C&I RE/EE service company name] supports local and international
businesses to reduce climate impacts by providing renswable energy (RE) and/ar ensrgy efficizncy
[EE) solutions.

[C&I RE/EE zervice company name] integrates in its deal sourcing and contracting activities material
efforts to identify [at client side) —to the extent possible— potentizl corporate misconduct in terms of
fraudulent practices and money laundering, corruption, indecent work (incl. child lzbour, medern
slavery], health and safety hazards, human rights infringements, environmentzl pollution etc. [C&I
RE/EE zervice company nams] has the ambition to exclude engagements with clients who show such
misconduct and cannot present plausible improvement plans.

Furthermore, [C&| RE/EE service company nmame] will respect the Exclusion List, reflected in Scheduls
[-] in itz business development and investment strategies by focusing most of itz dezl sourcing
activities outside the sectors and businesses mentioned on that list, enzuring not to engage with
businesses formulated in the Exclusions List, either entirely [for those activities fully prohibited), or
beyond the thresholds specific in the list. Regarding the latter, whenever these thresholds cannot be
respected [C&I RE/EE =ervice company name] will implement a plan to dilute its affiliations with
these companies within one year time to meet the threshold criterium again, or prepare an asset
exit plam to be executed within two years' time, counting from the date of contracting. In all
scenarios [CEI RE/EE service company name] will not excesd 15% of net assat value per country to
businesses mentioned on the [Fund name] exclusion list.

[C&1 RE/EE service company name] will develop = procedure in order to [i] assess the main
environmentzl, social and reputational risk of the host company before engaging; and {ii) ensure
that whensver [C&I RE/EE service company name] foresees to engage with clients whoze businesses
have high E&S or reputational risk, the [CE&I RE/EE service company namie] will identify the major
E&S5 and reputation risks, and reasonably consider engagement with the host company, based on
the risk profile of the company, their commitment and ability to manage the identified risks and
length of engagement.

The [CE&I RE/EE sarvice company name] will secure that in case of an exit, open ELS risks and
impacts related to the RE/EE installations are addressed to prevent E&S legacy risks and to enzure
that the new owner|s) can continue to adequately manage E&S rizks associated with the RE/EE
installation.
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